
MAHARASHTRA ADMINISTRATIVE TRIBUNAL MUMBAI, 
BENCH AT AURANGABAD. 

 
 

 ORIGINAL APPLICATION NO. 229 OF 2015 

 
DISTRICT : LATUR. 

 
Dr. Bhaskar s/o Sadashivrao Borgaonkar, 
Age. 59 years, Occu. Pensioner, 
R/o ‘Sonai’, Behind Shiddivinayak Mandir, 
Raghvendra Colony, Old Ausa Road, 
Latur, Dist. Latur.     ---   APPLICANT. 
 
 V E R S U S 

 
1. The State of Maharashtra 
 Through its Secretary, 
 Finance Department, 

Mantralaya, Mumbai. 
 
2. The Secretary, 
 Animal Husbandry Department, 
 Mantralaya, Mumbai. 
 
3. The Regional Jt. Commissioner 

of Animal Husbandry, Region Latur, 
Latur.          --RESPONDENTS. 

 
 
 
APPEARANCE  :- Shri P.R. Tandale, learned Advocate 

 for the Applicant.  
 

: Shri N.U. Yadav, learned Presenting 
Officer for the Respondents. 

 
CORAM  : HON’BLE SHRI J.D. KULKARNI, 
    MEMBER (J) 
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J U D G E M E N T 

[Delivered on 14TH SEPTEMBER, 2016] 
  

 
The applicant has joined service of Government of 

Maharashtra in the department of Animal Husbandry on 

the post of Live Stock Development Officer on 14.11.1983.  

He got retired on superannuation on 30.09.2014. 

 

2. On 8.6.1995 the respondent No. 1 has issued a 

Government Resolution introducing a scheme of Time 

Bound Promotion to overcome the feeling of stagnation 

that creeps in the mind of Government servants who do 

not get promotion and benefits of higher pay sale in spite 

of working on the same post for years together.  The said 

scheme was introduced with retrospective effect from 

1.10.1994.  The applicant got first time bound promotion 

as per the said scheme on 1.8.2001 after completion of 12 

years continuous service.  The applicant is claiming 

benefit of “revised in service Assured Progress Scheme” on 

completion of 24 years of service. 
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3. The Government of Maharashtra thereafter 

introduced “revised in service Assured Progress Scheme” 

vide Government Resolution dated 1.4.2010.  The said 

scheme was given retrospective effect from 1.10.2006 and 

provided the benefit of time bound promotion scheme 

twice in the service.  The employees, who are in the pay 

scale of Rs. 15600-39100 + G.P. Rs. 5400 were eligible for 

such revised in service assured progress scheme.  The 

applicant was eligible for getting the second time bound 

promotional pay scale as per the said scheme.  The 

respondents however, did not give benefit of that scheme 

to the applicant and on the contrary served the impugned 

order dated 9.2.2015 (Annexure ‘A-1’) and communicated 

to the applicant as under: - 

 

“tk-dz-izkilalvkyk@iz’kk@viz;ks ifov@ 660@65@2015 ykrwj       

fnukad& 9-2-2015 

mijksDr lanHkhZ; i=klkscr vkiY;k vf/kuLr [kkyhy Ik’kq/ku 

fodkl vf/kdkjh@ lgk¸;d vk;qDr Ik’kqlao/kZu inkoj dk;Zjr vf/kdkjh 

;kaps 24 o”kZ lsosuarj lq/kkjhr lsokarxZr vÜokflr izxrh ;kstus pk ykHk 

feG.ks ckcrps izLrko ;k dk;kZy;kl izkIRk >kysys vkgsr- 

 
1- MkW- ns’kikaMs Jhdakr foÜoukFkjko ifov ioSn f’k:j vuarikG 
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2- MkW- ikVhy jktdqekj fdlujko ifov ioSn Hkknk 

3- MkW- cksjxkaodj HkkLdj lnkf’kojko ifov rk- eq[;ky; 

4- MkW- /kqr t;izdk’k Jhfuoklth ifov ioSn vkSjkn 

5- MkW- ekus l[kkjke fodzejko ifov ioSn Hkksdjack 

6- MkW txrki jes’k Kkuksck fQ- ioSn pkiksyh 

7- MkW ikVhy lfr’k vkuanjko ifov ioSn rkanqGtk 

 
R;kuq”kaxkus vki.kkal dGfo.;kr ;srs dh] ‘kklu fu.kZ; dzekad 

osru&1109@iz-dz-44@lsok&3 ea=ky;] eaqcbZ&32 fnukad 1 ,fizy & 

2010 e/khy vuq dz- 2¼v½ uqlkj lq/kkjhr lsokarxZr vÜokflr izxrh 

;kstuk deky osru cWaM ihch&3 ¼:-15600&39100½ + 5400 Ik;Zar 

xzsM osru ?ks.kk&;k deZpk&;kauk ykxq jkghy v’kh rjrwn vlY;kus vki.k 

lknj dsysY;k vf/kdk&;kauk lknj ykHk vuqKs; Bjr ukgh-  ¼’kklu 

fu.kZ;kph izr layXu½-  ;k ckcrhr [kkR;kdMqu izkIr >kysY;k i= dz- 

jkti&1@¼16½¼496½¼Hkkx&2½@1117@2013@ila&2 iq.ks&1 fnuakd 

17@10@2013 ph izr vkiY;k ekfgrhlkBh lkscr ns.;kr ;sr vkgs-  

rlsp 

 
lnj ;kstusP;k nql&;k ykHkklkBh vki.k lknj dsysys ewG izLrko 

;klkscr ijr dj.;kr ;sr vlwu lwphr dj.;kr ;srs dh vki.k vkiY;k 

Lrjko:u lnjph ckc loZ laca/khrkaP;k fun’kZukl vk.kwu |koh- 

lkscr& ¼1½ ewG izLrko&7 ¼2½ ‘kklu fu.kZ; izr ¼3½ [kkR;kP;k i=kph 

izr” 

 
4. Being aggrieved by the aforesaid communication the 

applicant has filed this original application and has 

prayed that the communication dated 9.2.2015 issued by 
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respondent No. 3 on the basis of order dated 17.10.2013 

passed by the Commissioner, Animal Husbandry, M.S. 

Pune, may be quashed and set aside and the respondents 

be directed to give benefit of “revised in service Assured 

Progress Scheme” as per the Government Resolution dated 

1.4.2010, 5.7.2010, 1.7.2011 and 6.9.2014 w.e.f. 1.8.2013 

to the applicant. 

 
5. The respondent No. 1 submitted that as per the 

provisions of Government Resolution dated 1.4.2010 the 

second benefit of Modified Assured Career Progression 

Scheme is admissible up to the pay scale of Rs. 15600-

39100 + G.P. of Rs. 5400.  The applicant has crossed such 

limit as he is drawing G.P. of Rs. 5700 and, therefore, he 

is not entitled to get the benefit of such scheme and, 

therefore, his claim has rightly been rejected.  

 
6. Heard Shri P.R. Tandale – learned Advocate for the 

applicant and Shri N.U. Yadav – learned Presenting Officer 

for the respondents.  I have also perused the affidavit, 

affidavit in reply filed by the respondent Nos. 1 to 3 and 
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various documents placed on record by the respective 

parties. 

 

7. The only material point to be considered in this case 

is whether denial of revised in service Assured Progress 

Scheme to the applicant vide impugned letter dated 

17.10.2013 is legal and proper? 

 
8. The first Government Resolution vide which the 

Progress Assured Scheme was made applicable to the 

employees is dated 20th July, 2001 and the same is placed 

on record at Exhibit ‘A-3’ (p.b. page Nos. 18 to 22 both 

inclusive).  This scheme was applicable earlier to the 

employees, who are drawing pay scale of Rs. 8000-13500 

and this is regarding first time bound promotional scale.  

The second Assured Progress Scheme, which is known as 

‘revised Assured Progress Scheme’ ‘lq/kkjhr lsokarxZRk vk’okflr izxrh 

;kstuk’ has been introduced vide Government Resolution 

dated 1st April, 2010 and this scheme was made 

applicable to the employees, who are drawing pay scale in 

the pay band 3 in the scale of Rs. 15600-39100 + G.P. of 
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Rs. 5400.  Vide this scheme for the first time the 

employees are held eligible even for second time bound 

promotion on completion of 24 years of Service.  Prima-

facie the scheme vide G.R. dated 1.4.2010 is, therefore, 

made applicable to only those employees, who are drawing 

pay scale of Rs. 15600-39100 + G.P. of Rs. 5400. 

 
9. According to the respondents, on the date of 

completion of 24 years of service the applicant’s pay scale 

was in the pay of Rs. 15600-39100 and Grade Pay of Rs. 

5400, but at that time the applicant was drawing Grade 

Pay of Rs. 5700 and, therefore, it has been intimated to 

the applicant that he was not entitled to second time 

bound promotional pay scale, since his Grade Pay exceeds 

Rs. 5400.  If the Government Resolution dated 1.4.2010 is 

considered then prima facie, the say of the respondents 

seems to be correct, but it is half true.  The respondents 

seems to have ignored the subsequent Government 

Resolutions issued by the Government of Maharashtra i.e. 

dated 5.7.2010 and 6.9.2014. 
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10. The Government Resolution dated 5.7.2010 is placed 

on record at Annexure ‘A-6’ at p.b. page No. 29 to 32 (both 

inclusive).  The clause ‘d’ of the said Government 

Resolution is very material and reads as under: - 

 “¼d½ ¼d½ ¼d½ ¼d½                 ;kstuspk nqljk ykHk;kstuspk nqljk ykHk;kstuspk nqljk ykHk;kstuspk nqljk ykHk % 

¼1½ ifgY;k ykHkkuarj 12 o”kkZph fu;fer lsok iw.kZ dsysY;k deZpk&;kl [kkyhy 

rDR;kr uewn dsY;kizek.ks nqljk ykHk eatwj dj.;kr ;sbZy- 

 
¼2½ gs ykHk eatwj djrkuk deZpk&;kP;k osrucWaM e/;s cny gks.kkj ukgh- 

 
¼3½ gk ykHk eatwj dsY;kuarj egkjk”Vª ukxjh lsok ¼osru½ fu;e]  1981 P;k 

fu;e 11¼1½ uqlkj osrufuf’prh dj.;kr ;sbZy-  osrufuf’prhlkBh fodYi 

vuqKs; jkghy- 

rDrkrDrkrDrkrDrk    

ifgY;k ykHkkuarjps xzsM osru ¼:Ik;s½ nql&;k ykHkkarxZr vuqKs; vfrfjDr 

xzsM osru ¼:Ik;s½ 

2000 Ik;Zar 300 

2001 rs 4000 450 

4001 rs 5000 600 

5001 rs  5900 Ik;Zar 

¼ewG inkps xzsM osru :- 5400 
+ ifgY;k ykHkkarxZr vuqKs; 
dj.;kr vkysys xzsM osru :- 
500=5900½ 

700 

 

mnk %& osrucWaM :- 5200&20200 vf/kd xzsM osru :- 1900@& ;k 

osrulajpusrhy deZpk&;kl ifgyk ykHk feGkY;kl R;kps xzsM osru :-  

1900+200=2100 brds rj nql&;k ykHkkarxZr R;k deZpk&;kaps ¼ojhy 

rDR;krhy v-dz-  2 uqlkj½ xzsM osru :-  2100+450=2550 brds gksbZy-” 
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11. The plain reading of the aforesaid provision in the 

Government Resolution thus, makes it crystal clear that 

even those employees, who are getting Grade Pay up to Rs. 

5900 are entitled to get the benefit of the Government 

Resolution for second time bound pay scale and the 

benefit is worth Rs. 700 in the Grade Pay. 

 
12. The learned Advocate for the applicant also invited 

my attention to Government Resolution dated 6.9.2014 in 

respect of grant of second Assured Progress Scheme to the 

employees.  As per the Government decision the second 

time bound promotional Grade Pay has been made 

applicable to the employees, who does not get chance of 

promotion due to non-availability of promotional avenue.  

It is to be noted that while granting first and second time 

bound promotion pay scale the employer has to see that 

the pay band of the employee is not changed and, 

therefore, the Government decided to grant benefit of Pay 

Grade only to the employees crossing gradation pay up to 

Rs. 5100 to 5900. 
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13. From the impugned communication dated 9.2.2015, 

it seems that the respondents have considered only 

Government Resolution dated 1.4.2010 while rejecting the 

applicant’s claim, but they have not considered the 

subsequent GRs i.e. G.Rs. dated 5.7.2010 and 6.9.2014 

and, therefore, the impugned communication seems to be 

not legal and proper.  I, therefore, pass the following 

order:- 

O R D E R 

(i) The impugned communication dated 9.2.2015 

issued by the respondent No. 3 on the basis of 

the order dated 17.10.2013 passed by the 

Commissioner, Animal Husbandry, M.S., Pune, 

is hereby quashed and set aside. 

 
(ii) The respondents are directed to extend the 

benefit of ‘revised in service Assured Progress 

Scheme’ to the applicant as per the various GRs 

dated 1.4.2010, 5.7.2010, 1.7.2011 and 

6.9.2014 w.e.f. his entitlement to such scheme. 
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(iii) Accordingly, the present original application 

stands disposed of with no order as to costs. 

 

 

MEMBER (J) 
O.A.NO. 229-2015(hdd)-2016 


