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ADMINISTRATIVE TRS IBUNAL, MUMBAI AT MUMBAI
ORIGINAL APPLICATION NO. OF 2024
DIST. KOLHAPUR. /

NAGPUR CHATRAPATIE
SAMBHAJI NAGAR

Ravindra Vitthal Jedhe & Ors------—--—————- APPLICANTS
VERSUS

The State of Maharashtra & Org----~-=-==neuanu- RESPONDENTS

SYNOPSI0S

The Applicants challenging the description on the part of the
Respondents. for keeping the minimum qualifying marks for
the post of Agriculture Assistants for one stage examination
conducted by the offices of the Respondent Nos. 5 to 7 by
keeping 45 percent minimum qualifying marks i.e. 90 marks
out of 200 marks examination however, there is no any such
minimum qualifying mark condition for the ex- Serviceman

in other exam conducted by MPSC and UPSC and for the said

examination and not selecting the Applicants on the 244

vacant posts reserved for ex-serviceman who are eligible,

entitled and qualified in respect of one stage examination




- conducted by the Respondent Nos. 5 to 7 respectively for the

post of Agriculture Assistant within the respective Division.

CHRONOLOGY OF DATES AND EVENTS

SR.NO. DATE EVENTS / PARTICULARS

1]

2]

3]

4]

5]

6]

That all the Applicants admittedly are ex-servicemen.

August 2023 - The advertisements are published for the post
of Agriculture Assistants.

There are in all 265 posts reserved for the ex-serviceman in
all 8 Divisions. The total posts are 2109 for PESA 265 posts
and non-PESA Area there are 1744 posts, out of which these
are 265 total posts reserved for ex-serviceman. Accordingly,

all the Applicants filled their On-line Application Form.

That the examinations are conducted by the Respondent Nos.
5 to 7 in the month of January 2024 onwards. The said

examination was On-line examination.

That the Applicants appeared in the said examination
accordingly. That the Applicants successfully appeared in the

said examination.

The provisional result of the said examination has been
published respectively. Thereafter final results also declared.
After the final results, the Applicants realized the fact that

their names are not displayed in the provisional result and



71

8]

9]

also after the fi_na] result.

26.6.2024 - That the candidates like Applicants made
representation to the Hon'ble Chief Minister and all the
Departments and also to all the Respondents and thereby
requested that 45 Percent Marks [Shatmat] out of 200 marks,
the condition of 90 marks is contrary to the law and deserves
to be struck down and the same should be me relaxed and
reduced marks and after applying the said criteria, to select
the candidates who got more than 33 percentile marks

accordingly.

That it was also pointed out that the examinations conducted
by the U.P.S.C. for I.A.S., L.P.S,, LF.S. for its officers and the
recruitment process, the minimum qualifying marks for this
examination is, there is no any such minimum qualifying
mark condition for the ex- Serviceman in other exam
conducted by MPSC and UPSC and for the said examination.

ﬁ.12.2024 - Hence this Original Application is filed.

/ TASHISH GAIKWAD]
ADVOCATE FOR THE APPLICANTS







BEFORE THE HON'BLE MAHARASHTRA
ADMINISTRATIVE TRS IBUNAL, MUMBAI AT MUMBAI
ORIGINAL APPLICATION NQ. OF 2024

DIST. KOLHAPUR. / NAGPUR

CHATRAPATI SAMBHAJI
NAGAR

1. Ravindra Vitthal Jedhe ]
Age — 40, Currently Residing at post ]

Jantur, Taluka Shirur{ka)District — Beed ]

Pin Code — 4133229 : i
Email - jedherv@gmail.com ]
Mobile No — 9552351621 ]
2. Navnath Gahininéth Chavan | ]
Age —38, Currently Residing at post ]

Jantur, Taluka Shirur(ka)District — Beed ]

Pin Code — 4133229 ]
Email — chavanngog@gmail.com 1
Mobile No — 9682514137 ]
3. Shridhar Shivaji Kumbhar ]

Age — 39, Residing at post village Mohare ]
District — Kolhapur ]
Pin Code — 416114 ]

Email - shridharkumbhar@ email.com ]




Mobile No —9860096225 ]
4. Tulsiram Netlal Lilhare ]

Age — 40, Residing at ward no.4, Bajar ]

Chowk, Dawaniwada Gondiya ]
District — Gondiya ]
Pin Code — 441614 ]
Email — tnlilhare @gmail.com 1

Mobile No — 9555908153 ]

ADDRESS FOR SERVICE OF NOTICE: ]

As above. ] APPLICANTS
VERSUS |
1]  The State of Maharashtra, ]

Through the Principal Secretary, |

Agriculture, Animal Husbandry, ]

Dairy Development & Fisheries 1
Department, Mantralaya, 1
Mumbai — 400 032. 1
2]  The State of Maharashtra, | ]

Throughthe Priﬁéipal Sécretafy,. ]

General Administration |

Department, Mantralaya, 1

ﬂ Mumbai — 400 032. ]



3]  The Commissioner for Agriculture, ]

Maharashtra State, Pune. ]

4] The State of Maharashtra, ]
Through the Principal Secretary, ]

Ex. Serviceman Welfare Department, ]
Mantralaya, Mumbai — 400 032. ]

5]  The Divisional Joint Director of ]

Agriculture, Aurangabad Division, ]

Aurangabad. ]

6] The Divisional Joint Director of ]

Agriculture, Kolhapur Division, ]

7} The Divisional Joint Director of | ]

Agriculture, Nagpur Division, ]
Nagpur. J.... RESPONDENTS

PARTICULARS OF THE ORDER, AGAINST WHICH THE

APPLICATION IS FILED:

The Applicants challenging the description on the part of the
Respondents for keeping the minimum qualifying marks for the
post of Agriculture Assistants for one stage examination
conducted by the offices of the Respondent Nos. 5 to 7 by keeping

45 percent minimum qualifying marks i.e. 90 marks out of 200




marks examination however, there is no any such minimum
qualifying mark condition for the ex- Serviceman in other exam
conducted by MPSC and UPSC and for the said examination and
not selecting the Applicants on the 244 vacant posts reserved for
ex-serviceman who are eligible, entitled and qualified in respect of
one stage examination conducted by the Respondent Nos. 5 to 7
respectively for the post of Agriculture Assistant within the

respective Division.

4. JURISDICTION OF THE TRIBUNAIL.:
The Applicants are challenging the discrimination on the part of
the Respondent Nos. 5 to 7 for the examination conducted by the
Respondents in the respective Divisions for the post of Agriculture
Assistants by keeping minimum 45 Percent Marks contrary to the
Rule of Maharashtra Public Service Commission having no
minimum qualifying criteria for passing the examination
comparing with the M.P.S.C. and therefore, this Hon’ble Tribunal
have a jurisdiction to try, entertain and to pass an appropriate
order thereby directing the Respondenfs by setting aside 45
Percent Marks for the examination conducted by the Respondent
- Nos. 5 to 7 for the post of Agriculture Assistants within the

respective Divisions under the Head of the Respondent Nos. 1 and

b 3. Hence this Hon’ble Tribunal have jurisdiction to try, entertain



and to pass the order.

LIMITATION:

The Applicants challenges the process adopted by the Respondent
Nos. 5 to 7 for the examination conducted for the post of
Agriculture Assistants in the respective Divisions by the
Respondent Nos. 5 to 7 recently since the examination conducted
in the month of January 2024 and the results are declared in May
to June 2024 therefore, the present Original Application is within
time stipulated under the provisions of the Administrative
Tribunals Act, 1985 and there is no any delay / laches on the pért
of the Applicants.

FACTS OF THE CASE:

The Applicants are the Indian citizens and domiciled in the State
of Maharashtra and is residing at the address mentioned in the
title clause. The Applicants state that all the Applicants are filing
this Original Application, thereby challenging the impugned
advertisement to the extent of the condition of 45 percent
minimum qualifying marks i.e. go marks out of 200 marks
examination However, there is no any such minimum qualifying
mark condition for the ex- Serviceman in other exam conducted
by MPSC and UPSC and for the said examination and not

selecting the Applicants for the said examination and not selecting




the Applicants on the 244 vacant posts reserved for ex-serviceman
who are eligible, entitled and qualified in respect of one stage
examination conducted by the Respondent Nos. 5 to 7 respectively
for the post of Agriculture Assistant within the respective
Division. |

The Applicants States that the. Applicants though participated in
the examinations in question respectively in their respective
division Applicant have no choice but to appear in the
examination considering the time limit for making the Application
in the schedule time, However, keeping condition of 45% percent
violating the flindamental Right Under Article 14, 15(3) and 16(4)

read with Article 46 of the Constitution of India thereby,

~ discriminated the Applicant by putting Condition in violation of

the same conducting such exam which was duly objected
immediately by the applicants after the Result when they realise
that on account of the minimum qualifying mark the applicants
were not selected therefore, immediately approached Respondent
Authority therefore, the Condition which is contrary to law, well-
established principals of law, Natural Justice, per se illegal,
Arbitrary and contrary to the fundamental Rights of weaker
section and the Special provisions made to the candidates like

applicants who are Ex- servicemen. The condition of minimum



3

qualifying mark is itself bad and void ab-intio on account of

Principals of law and day when it is prescribed. Therefore, to

appear for the exam and to challenge on point of discrimination

are two different things and the same should be consider

Independently by this Hon’ble Tribunal by exercising it is

jurisdiction and by exploring its discretion thereby protect the

violation of fundamental Rights and discrimination caused by the

Respondents.

The Applicants State that the rule of _Doctrine of Estopple at all

will not be applicable in the instant case on the following

Circumstances:-

i. When Applicants while electing to make application for the
exam have no choice but to apply the Exam in the stipulated
time.

ii. The Applicants Deprived the relaxation at the hands of
Respondents Authority who kept the condition for
minimum qualifying mark contrary to exams to be
conducted by the Authority like MPSC and UPSC. As no
nexus while keeping the minimum qualifying marks
condition is justified by the respondent authority for the
purposes sought to be achieved while Comparing the special

Provisions has been made under the Constitution of India




for the Ex- Servicemen, who are admittedly a deprived Class
and a weaker section of the Society when they put in their

- valuable services for the safety of the nation and deprived
from the resources available to the common citizen such as
education, so as to compete them with a common citizen
and/or Candidates at the same time. Therefore, the choice
for applying unavoidable to the present Applicants.

iii.  That the conduct of the Applicants right from beginning is
not inconsistent however, the imi)ugned Condition of
minimum 45% 1is totally inconsistent while comparing with
the of policy of the exams conducted by MPSC and UPSC.
Therefore,
rule of Doctrine of Estopple at all will not be applicable to
the instant case.

4] The Applicants state that all the Applicants admittedly ex-
servicemen and appeared in the said examination conducted by
the Respondent Nos. 5 to 7 for the post of Agriculture Assistants
since the Applicants are eligible, qualified and suitable for the said
examination. Since their examination forms and appeared for the
examination conducted by the Respondent Nos. 5 to 7 in the
respective Divisions. The examinations are conducted by the

“":"Respondent Nos. 5 to 7 being the single stage examination and is

E B
h




5]

6]

of 200 marks and is optional having 5 options in M.C.Q. form for
140 questions having 60 questions on technical and 80 questions
are for the other subjects. All the Applicants were filled up the

said examination form On-line conducted by the said IBPS On- -

line on the instances of the Respondent Nos. 6 to 8. After the

examination form has been filled in Octobler 2023 pursuant to the
said advertisement.

The Applicants state that there are advertisements for the other
Departments also and examinations have been also conducted for
the posts of the Revenue Department, Urban Development
Department, Rural Development Department, Irrigation Division,
Public Health Department, Finance Department, Forest
Department and Agriculture Department. There are in all total
45609 posts out of which 6600 posts are made for ex-serviceman
and reserved for ex-serviceman being in horizontal reservation.
Hereto annexed and marked as EXHIBIT— A COLLECTIVELY
are the copies of the said advertisements. |

The Applicants further state that so far as the Department of
Agriculture, that the Respondent Nos. 1 and 3 having control of

the posts meant for Agriculture Assistants within the State

through the Divisional Joint Director of Agriculture of 8 Divisions
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8]

a

Agriculture Assistants in the month of August 2023. There are in
all 265 posts reserved for the ex-serviceman in all 8 Divisions.
The total posts are 2109 for PESA 265 posts and non-PESA Area
there are 1744 posts, out of which these are 265 total posts
reserved for ex-serviceman. Accordingly, all the Applicants filled
their On-line Application Form. Hereto annexed and marked as

EXHIBIT — B COLLECTIVELY are the copies of the said On-

line Application Form submitted by the Applicants.

The Applicants further state that the examinations are conducted
by the Respondent Nos. 5 to 7 in the month of January 2024
onwards. The said examination was On-line examination. Being
eligible and qualified, the forms are accepted by the.Applicants.
That the Applicarits appeared in the said examination accordingly.
The provisional result of the said examination has been published
respectively. Heretd. annexed and markéd “as EXHIBIT - C
COLLECTIVELY is the copy of the Relevant pages of provisional
result declared by 3 Divisions. Thereafter final results also
declared. After the final results, the Applicants realized the fact
that their names are not displayed in the provisional result and
also after the final result.

The Applicants further state that the some of the Candidates like

applicants made representation by their letter dated 26.6.2024 to




9]

X

the Hon'ble Chief Minister and all the Departments and also to all

the Respondents and thereby requested that 45 Percent Marks
[Shatmat] out of 200 marks, the condition of 9o marks is contrary
to the law, well established principles of law and the principles of
natural justice and the same is discriminatory in nature and the
same should not be the criteria of passing of the minimum
qualifying marks compared with the examinations conducted by
the M.P.S.C. in the State of Maharashtra. For the M.P.S.C.
Accordingly, instead 90 marks out of 200 marks, there shall be no
minimum passing marks criteria. However, the same is not kept
only 90 marks minimum qualifying marks [45 Percent Marks] is
contrary to law and well-established principles of law and the said
is accordingly requestg:({i rto reduce. Hereto annexed and marked

as EXHIBIT — D is the copy of the said representation by

Candidates like applicants dated 26.6.2024.

The Applicants further state that it was also pointed out that the
examinations conducted by the U.P.S.C. for 1.A.S., L.P.S., L.F.S. for
its officers and the recruitment process, there is no minimum
qualifying marks for this examination and also for the M.P.S.C.
However, per contra the Respondent Nos. 5 to 7 unnecessarily
kept the criteria of 45 Percent Marks is discriminatory and not

followed by the law of equality when the treatment is given
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@

unequal for one qualifying criteria to one examination and for the
present examination is of 45 Percent Marks. Theifefore, the same
is discriminated, contfary to law and deserves to be struck down
and the same shoﬁld be ine relaxed and reduced from 45 percent
marks to no percentile marks and after applying the said criteria,
to select the candidates who got more than 33 percentile marks
accordingly.

The Appiicants further state that by the said representation it was
also pointed out that the examination conducting Body,
conducting the said examination for the Agriculture Assistants
post to LB.P.S., L.T.S., T.C.S. for which the posts ﬁlléd by LLB.P.S.
in thé Banks and in the Banking field, 45 Percent Marks and the
coﬁditions is not made compulsory in their own examination.
However, it is .kept for the examination for Agriculture Assistants
by the. Respondent Nos. 5 to .7 is in contiaventioﬂih .law and the
same is unequal like the examinations conducted by the U.P.S.C.
and M.P.S.C. and the same is therefore, arbitrary in nature and
violative of the fundamental right on account of the
M.P.S.C. for | the post made therein and the examination

conducted by the Respondent Nos. 5 to 7 to the post of Agriculture

R _{'_ﬁ%sistants.
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12]

The Applicants further state that by the said representation it was
pointed out by the Applicants that they served for the Nation for
fhe security and safety of Borders and the security of the entire
Country. The Applicants and the many other soldiers spent
normally 17 to 25 yearé in the service. The Applicants and like the
others, joined the services after their 12th examination and after
completion of their services of more than 17 to 25 years, they are
unable to compete with the other candidates and accordingly the
reservation is provided as a special provision and the said
reservation is a special provision made to ex-serviceman is a
horizontal reservation within the meaning of Article. 16{4] of the
Constitution of India and the State under the Article 12 of the
Constitutién of India must look into it that the special provisions
made to ex-serviceman candidates like the Applicants after their
services in the examination of the State service like the
advertisement published by the Respondent Nos. 5 to 7 for the
post of Agriculture Assistants in all 3 Divisions.

The Applicants further state that the Applicants successfully
appeared in the said examination and they should be given the
advantage and protection and to bring them to equal competition
by providing the protecticn of the relaxation of marks without

keeping it exorbitant 45 Percent Marks, the same should be

4

7
f?‘\
i

i




13]

14]

oy

relaxed Marks. As 45 Percent Marks compared with the marks for
the examinations conducted by the Body of U.P.S.C. and M.P.S.C.
in their selection process.

The Applicants further state that the condition of 45 Pércent
Marks is exorbitant and the same is deserves to be struck down
and, in the alternative, it should be brought down and the
Appliéants may be therefore, selected and appointed on the post
of Agriculture Assistants. Hence this Original Application.

The Applicants further state that the some of the Candidates like
applicants repeétedly made oral and written applicatidns to the
Respondents more particularly the Respondent Nos. 1, to 4,
thereby requested to act upon the representation and to relax the
condition of 45 Percent Marks. The some of the Candidates like
applicants also pointed out the conditions of the M.P.S.C. and
shown the rolrér and the ad\.rertisementrfor the posts of the M.P.S.C,
there is no-any such minimum qualifying mark condition for the
ex- Serviceman in other exam conducted by MPSC and U.P.S.C.
thé respective Body for various other posts.

The Applicants further state that the Respondents did not
consider therir representation and not relaxed the condition which

is contrary to law, well established principles of law, the principles

" of natural justice as the same are discriminatory in nature. To
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Al

B]

(5)

bring it at the equal level and to avoid the discrimination, the

Applicants be appointed by relaxing the marks in the interest of
justice. That the same is not considered though persuaded by the
Applicants. Hence this Original Application.

The Applicants further state that therefore, being aggrieved and
dissatisfied by the inaction on the part of the Respondents, the
Applicants approaches this Hon’ble Tribunal thereby seeking
appropriate d_irection and order under section 19 of the
Administrative Tribunals Act, 1985, on the following amongst
other grounds, which are taken out without prejudice to one
another.

GROUNDS

That 45 Percent Marks is arbitrary, contrary to law, well
established principles of law and is a discriminatory in nature and
therefore, it violates the fundamental right by not relaxing Percent
Marks, is a blatant and patent violation of the vested and
fundamental right of many other ex-servicemen like the
Applicants.  Therefore, the inaction on the part of the
Respondents is bad in law.

That the inaction on the part of the Respondents is bad in law and
the same should be therefore, struck the said condition of 45

Percent Marks and in the alternative thereto to select the




Applicants by declaring them eligible, qualified and suitable to be
appointed on the post of Agriculture Assistants. In the alternative
to the same, the Applicants may be given the appointment orders

to the post of Agriculture Assistants on the 244 vacant posts

/\considering their merits in their respective Divisions.

C]

D]

That the action of the Respondents in the impugned
advertisement published by the Respondent Nos. 5 to 7 by
keeping 45 Percent Marks as mini passing criteria and minimum
qualifying criteria is a blatant and pafent violation of the
provisions of the constitution as the same is discriminatory in
nature and violation of the fundamental right by not relaxing
Percentile Marks, unnecessarily stretched the same 45 Percent
Marks. Therefore, the action and the inaction of the Respondent
Nos. 5 to 7 is barring law and bad in law and to struck down the
condition of 45 Pereent Marks and the séme-is necessary ro reduce
and relax by the appropriate order of this Hon’ble Tribunal.

That there is no any such minimum qualifying mark condition for
the ex- Serviceman in the examinations Like MPSC and UPSC and
accordingly direct to publish the Select List of the ex-serviceman
candidates and to appoint the ex-serviceman candidates like the
Applicants on 244 vacant posts i.e. the post meant for Agriculture

Assistants in their respective Divisions i.e. the Respondent Nos. 5




E]

F]

to 7 pursuant to the advertisement is concerned and the
appropriate direction or order be passed against the Respondent
Nos. 5 to 7, thereby allowing these Applicants to join the said 244
vacant posts of Agriculture Assistants reserved for Ex- Servicemen
Category and allow them to join the services of the Respondent
Nos. 510 7.

That the Respondents be directed to reduce Percent Marks and
accordingly to publish the Select List of ex-servicemen within the
respective Divisions of the Respondent Nos. 5 to 7 and thereby
permitting the Applicants to join the posts of Agricﬁlture
Assistants reserved for ex-serviceman and vacant for ex-
serviceman candidates in the interest of justice.

That the actions and inactions at the hands of the Respondents is
bad in law and therefore, the condition of 45 Percent Marks
deserves to be struck down, hold and declafe .that it violative of
the principles of fundamental right and natural justice on account
of the discrimination when it compared with the examinations
and the seats reserved for ex-serviceman candidates by the
examination conducting Body like U.P.S.C. and M.P.S.C.
Therefore, the same is required to make equal Percentile Marks as
like the percentile kept for ex-serviceman posts by U.P.S.C. and

M.P.S.C. instead and in place of 45 Percent Marks in the interest
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®

of justice.

That pursuant to the rule of procedure Maharashtra Public
Service Commission rules of procedure, 2014 pursuant to Rule 8
(vi) also reads as under

“8. Recruilment based on Competitive examination —
(vi) The candidates securing minimum 35 percentile
marks in open category, 30 percentile marks in the
backward class category;-20 percentile marks in the
meritorious sports persons caitegory .and physically
handicapped category in th-e Main Examination shall
only be considered to be called for the iﬁterview. The
candidates to be shortlisted under physically
handicapped category or meritorious sports persons
category shall be eligible to avail only on facility, either
as physically handicapped or as méritorious sports
person. Similarly, candidates belonging to Ex-service
men calegory securing minimum 20% percentile in the
main examination shall only be called for interview.
They shall also be able to avail only one facility either

as that for ex-service men, physically handicapped or

* that for meritorious sports persons.

However, the total number of candidates to be



called for interview for a category shall not exceed

three times the number of vacancies reserved for that
particular category

| Provided that the number candidates to be called
for the interview for a particular category may exceed
three times the number of vacancies of that category
only in the contingency that more candidates secure
equal cut off percentile

Explanation — “Percentile” means the percentage of
marks arrived by treating the marks of the
candidate/candidates securing highest marks in that
particular main examination as 100%

Notwithstanding anything contained in the text above,
if the number of candidates available for interview are
lass than mwnber of vacancies reserved for that
particular category for _the reason that the adequate
number of candidafes could mnot secure mintmum
percentile marks prescribed for the particular
category, the Comumission may Jor such an examination
consider to reduce the minimum percentile prescribed
to the extent that at least candidates equal in number to

the vacancies reserved for that particular category are




available
(vii) The marks secured by these eligible candidates in
the main examination shall be counted for the final
resﬁlt.
(viii) for certain recruihneﬁt, the physical test may
have to be hld. Passing in the physical test in
accordance with the scheme shall be obligatory. Where
such physical test is to be conducted, the _numbef of
candidates sﬁorilisted for physical test, shall be four
times the number of vacancies. The candidates who do
not pass the physical test shall not be called for the
interview.” |

From this it appears even for the exam conducted by the
MPSC minimum percentile of marks is 20% for the ex-service
man. Theféfore, the criteria of 45% (percent) is excessive. Hereto

Annexed and marked as “EXHIBIT - E” is the copy of the

Recruitment Rules of MPSC. Therefore, said condition is |
érbitrary, contrary to law, well established principles of law and is
a discrimmétory in nature and therefore, same is bad in law
deserved to be quash and set aside. |

H] That the Post of Agriculture Officer Class — 3 post the MPSC and

o, UPSC follow the criteria of Percentile and not the percentage.




I]

Therefore, cut off marks of MPSC and MPSC calculate by the
percentile means the percentage of marks arrived by treating the
marks of the candidate/candidates securing highest marks in that
particular examination as 100%. Therefore, the criteria of keeping
percentage are exaggeration by Selection Board more particularly
Respondent no. 5 to 7 and contrary to the law and needs to be
struck and in alternative same should be reduce as MPSC, UPSC,
Divyang, Project Affected Person and Sports Quota. Therefore,
same is bad in law deserved to be quash and set aside.

That the relaxation in the marks is form of positive discrimination
to support the employment Opportunities of Ex-Servicemen
considering the challenges face by the Ex- Servicemen i.e limited
Job opportunities, Difficulty in adjusting to Civilian life, Physical
and mental Health issues and financial constrain for that the
government provided the necessary support and oppoftunities to
lead dignified life, considering the instant case the Advertisement
on paper shows the reservation however, to accelerate the benefit
the relaxation of Age and Mark actual purpose of the policy to
have the benefits to such ex- servicemen to bring them in the
main stream and uplift such weaker section is the real intent of
making provision and at same time implementing the real intend

by giving actual benefits to Ex- Servicemen for complete ends of




Justice. Therefore, keeping condition itself bad in law and
violation of Fundamental right. Therefore, same is bad in law
deserved to be quash and set aside.

J] That qualifying mark creating hurdles to implement the scheme
which itself show that 244 posts of Agriculture Assistant reserved
for the ex- servicemen is remain vacant due to such
discriminating conditions kept by the Respondent no. 5 to 7 and
therefore, the relaxation in Marks, Age and Fees warrants the
interference is necessary by this Hon’ble Tribunal thereby
considering all the ground raised by these Applicanfs as they have
made in the present application.

K] The policy for keeping the reservation and special provisions to the
category of ex-servicemen is only purpose sought archive
considering limited opportunity of gdvernment job, considering
difficulties faced in their Civilmlife, conéidering the" -physical and
mental health and financial circumstances the relaxation of marks
age for providing the employment to the ex-servicemen on a
priority to get them into dignified life. That if the purpose behind
the policy of special provision and benefits of its avoided then it
ultimately fails the policy and it also amount the failure of the real
intend of Constitutional maker and legislator. Ultimately if the

benefit of the relaxation of marks is not provided to the ex-




L]

servicemen i.e present applicants then the result of these
applicants bound to fail and that is not the real purpose of the
Reservation Policy. Therefore, keeping condition of 45%
percentage as minimum qualifying marks for ex-servicemen for
the advertisements in question and the post of agricultural
assistant in all 8 divisions and real intend and purpose will stand
vitiate and violates fundamental right and the upliftment of ex-
servicemen ultimately fail as a result of same 244 post kept.
vacant. Hence, this original application in representative capacity.

That the Applicant No. 1 is having the benchmark disability of

-above 40% Considering the provision of the G.R dtd 07.01.1972

and 02.09.1983 the ex — serviceman who is injured and become
physically disabled (Battle Casualty) during the war shall be given
the preference in the selection process and there is no any such
minimum qualifying mark condition for the disabled ex-
Serviceman therefore, keeping condition of 45% percentage as
minimum qualifying marks for ex-servicemen for the

advertisements in question and the post of agricultural assistant

-in all 8 divisions. Hereto Annexed and marked as “EXHIBIT —

F” is the Copy of the G.R did 07.01.1972 and 02.09.1983.
Therefore, keeping condition itself bad in law and violation of

Fundamental right. Therefore, same is bad in law deserved to be




e

quash and set aside.

M] That issue in present original application is having one stage exam

N]

and keeping Condition of 45 percent minimum qualifying marks
total non-application of mind of Respondent no. 5 to 7. Therefore,
the condition is bound to frustrate the real intend of the
Reservation Policy and if the relaxation of age and marks-etc. is
not made available and provided under the constitution, then
insisting the Condition at this Stage violates the fundamental
rights given to ex-servicemen in the government service and
employment. Since the relaxation of mafks has not been provided
to the Applicants as the result of same the applicants did not
seiect for the post of Agriculture Assistant pursuant to Advt. in
"question. Therefore, the Respondent no. 5 to 7 is duty bound to
provide the relaxation of marks to ex-servicemen under the law as
a matter of fundamental right. Hence this original application and
prayers desires to be allowed.

That the Gfoup of the Candidates like Applicants has approached
before the Hon’ble Tribunal, Mumbai bench by way of Original
Application No. 946 of 2024 afler the hearing the maﬁer on merit
and considering the facts and circumstances the Hon’ble Tribunal
pleased to grant the interim Relief accordingly directed the

respondents not to fill up those 244 posts and keep them vacant




7]

until further orders and further Hon’ble Tribunal modify the para

No 4 of the order ditd 05.09.2024 by the order dtd 10.12.2024
accordingly, kept the 27 post vacant instead of 244 post. Hereto
annexed and marked as EXHIBIT — G is the copy of the Interim
order passed by the Hon'ble Tribunal on dtd 05.09.2024 and
10.12.2024.

RELIEF SOUGHT: -

Therefore, the Applicants pray that:

Rule be issued.

This Hon’ble Tribunal be pleased to call for records and
prpceedings from the office of the Respondent Nos. 5 to 7 in
respect of the advertisements published by the Respondent
Nos. 5 to 7 did 14.08.2023 for division Aurangabad being Adut.
No.03/2023, dtd- 11.08.2023 for Division -Kolhapur being Adut.
No. f&. % .9, u [ awear /@ﬁ/nﬁ wt [wrfazsce [eoes, dtd-
11.08.2023 for Division Nagpur being Advi. No. 03/2023,
respectively, for the post of Agriculture Aésistants in respect of
the post reserved for ex-serviceman candidates and the result
thereof published by the Respondent Nos. 5 to 77 respectively and
after receipt of the same, and after going through legality, validity

and propriety of the same, the Respondents be directed to struck

down the condition of minimum 45 Percent Marks to the




@)

candidates of ex-serviceman and the same should be reduce and
relax with the further directions of this Hon’ble Tribunal thereby
direct the Respondent Nos. 5 to 7 respectively to select and
appoint the Applicants to the post of Agriculture Assistants in
their respective Divisions accordingly.

b] This Honble Tribunal be pleased to hold and declare the
condition of 45 Percent Marks for the examination conducted by
the Respondent Nos. 5 to 7 is null and void, contrary to the law
and further direct the Respondent Nos. 5 to 7 that the Applicants
are eligible, qualified and suitable to be appointed to the post of
Agricultui‘e Assistants in their respéctive Divisions and to permit
them to select and join accordingly on the post of Agriculture
Assistants in their respective Divisions of the Respondent Nos. 5
to 7 considering the marks obtained by the Applicants in the
examination conducted by the Respondent Nos. 5 to 7.

d]  This Hon’ble Tribunal be pleased 1o direct the Respondent Nos. 5
to 7 to reduce the 45 Percent Marks as like the candidates of
MPSC, UPSC, Divyang, Project Affected Pérson and Sports Quota
for the Class -3 post and further be directed to respondent to
declare applicant eligible and selected for the post Agriculture

assistant post and be appointed on the vacant post from the

category of ex-Service servicemen.



8]

b]

Cl

INTERIM AND AD-INTERIM RELIEF SOUGHT: -

That pending the hearing and final disposal of the present Application, this

Hon’ble Tribunal be pleased to direct the Respondent Nos. 5 to 7 to decide
the representation and thereby further direct the Respondent Nos. 5 to 7 to
reduce the 45 Percent Marks, the same be reduced and relaxed Marks as like
the candidates of U.P.S.C. and M.P.S.C. as prayed in the representation dated
26.6.2024 of the Applicants and the request made therein may be allowed
and further be directed to report the same to the Hon’ble Court accordingly.
That pending the hearing and final disposal of the present Application, this
Hon’ble Tribunal be pleased to direct the Respondent Nos. 5 to 7 that the 244
posts reserved for ex-serviceman candidates in their Respective Division
should not be transferred or filled to any other candidates ﬁnd should keep
vacant till final decision of the Original Application.

any other appropriate interim and ad-interim relief | may be granted

considering the facts and cireumstances of the present ca

Mumbai. ﬂ » ﬁ/

Dated: 19.12.2024 | " ifxsmshs Gaikwad

(Advocate for Applicants)
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believe the same to be true and correct.

Solemnly Affirmed at Mumbai)
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" RwW=Resading & Writing, SE=Seeing, H=Hearing, C=Communicaticn

CATEGORY ABEBREVIATIONS USED: B=Bjnd, LV=Low Vigion, D=Deaf, HH= Hard of Hearing, OA=Cne Arm, OL=0ne Leg,
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DEPARTMENT OF AGRICULTURE,

AUIRNGRIED

CALLLETTER FOR ONLINE EXAMINATION FOR THE POST OF KRUSHI SEVAK

ROLLNO./JUSER D : 1110002223 REGISTRATIONNO.: 355017208
PASSWORD : 52343032 VENUE CODE: 15001

CATEGORY: OPEN VENUE OF EXAMINATION:

NAME OF DIVIS IO N: AURANGABAD SUMAN | TALENT 5/6THFLOOR

NAME AND ADDRESS : SUMAMN HOUSE NEXT T0 ANKUR LAWN
NAVNATH GAHININATH CHAVAN ANANDRISHIJIHOSPITALROAD

VILL JATNANDUR BURUDGAD N ROAD AHMEDNAGAR
POSTJATNANDUR 414001

TEH SHIRUR KASAR

BEED

MAHARASHTRA 413229

PLEASE AFFIXYOUR
RECENTPASSPORTSIZE
COLOUR
PHOTOGRAPH &SIGN
ACROSS

DATE OF EXAMINATION: 19/01/24 Friday
REPORTING TIME : 11:30 AM

Madam / Sir,

with reference to your Application for the above recruitment, you are hereby admitted provision ally to the online examination on the daie and time at the venue
mentioned zbove. Pleasge bring this call letter with your recent photograph affixed thereon, photocopy of the ID proof stapled with call letterand same
currently valkid photo identity proofin original, - THIS IS ESSENTIAL. Please hand oyer this call-letter alongwith photocopy of pheto identity proof duly
stapled together to the invigilator. Currently valid photo jdentity proof may be PAN Card/Pagsport/ Permanent Driving License/Voler's Card with
photograph. Please Nete - Ration Card and Learner’s Driving License will NOT be accepted as valid ID proof for this purpese, In caseonly a photocopy
or color xerox of the D card is submitied instead of original 1D proof, it will nof be accepted and the candidate will be denied admission tothe examination. At the
time of examination, the candidate should present the call letter and any one of the above-mentionad identity proofs in original and a photocopy of the identity
proof. Candidates should consciously note that otherwise they will be denied admission to the examination. You miust reporl at the examination venue 15
minutes before the time as printed on this call-letter. Candidates reporting Jater than the time mentioned above will not be allowed to appear for the online
examination. The candidates will notbe allowed to leave the examination hall without the permission of the testadministrater,

Handwriting Sample (to be copied from screen as instructe d)

| have brought and attached my (Aadhaar/ PAN/ DL etc.) 1D with number _
l.eft Thumb Empression Candidate’s Signature : Invigilater's Signature
{inthe presence of the invigilater [TcLbe signedinthe presence of (Candidate’s ;jtgnatura artd e ft thumb
at the time of examination you may bing the invi gilator at the time of impres sion obtainedinmy pesence . .
your cwinink stamp pad for this pupose) examination) and photograph verified by me) Chief Admin Officer

{MPORTANT: Your photograph atfixed on the call ietter shouid match the one uploaded in the online application form, falling which you may not be
allowed to appear for the examination. Registration atthe exam venue will be done by photo and biometric capture. Photo captured will be matched
with the photo uploaded by you in the application (as printed in the call letler). You must NOT change your appearance from the photo uploaded by
you. Your signature should tally with your signature uploaded by you. In case of discrepancy, you will notbe allowed to appear for the examinatian.
Latecomers will not be allowed to take the test. Female candidates who have changed first/last/middle name post marriage musttake special note
of this. If there is any mismatch between the name indicated in the Call Letter and Photo 1dentity Proof you wili not be allowed to appear for the
exam.

Candidates coming withoul stipulated currenify valid photo ID card jn eriginal (bearing same name as given above} and photocopy of the same 1B
proof stapled with the call letter will not be allowed to take the test. Photo ID should be valid as on the day of exam.

The examination will be canducted online, You will be required t¢ enter USER iD and Passwerd to enter the Online exam site. Please ensure that
your name and other details which will subsequently appear on the screen are correct. Disclosure of User ID & Password fo third party shall be at
the risk & responsibility of the candidate.

» Please print and read the attache d instructions from next page care fully.
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MAHABASH’IRA PUBLIC SERVICE COMSSION

Rules of Procedure -

No. ROP/2005/I Preamble.~The Maharashtra Public Service of Commission framed the Rules
of Procedure in the year 1981 tq regulate its internal procedurs of work. These rules of Procedure
were revised at the instance of the Uﬁiﬁn_Puine Service Commission 50 ag to have uniform
pattern all over the couniry and to accommodate the relevant judgments of the various Courts of
law. After the revised Rules of Procedure came info being on 20th October, 2005 several
amendments were made to the said Rules of Procedure over the period of time, so asto make the

Tugnetioning of the Commission mors transparent,. impartial, rational s Teasdnable, fare gng

equitable. Incorporating all these modifications and in supersession of all the Previous rules the

Maharashira Public Service Commission in exercise of its functions as stipulated in‘article 320 of -

3

the Constitution of India hereby makes and adopts the following rules of procedurs to regulate
its internal procedurs of work. :

1. Short Title and Commencement.— (1) These fule’si may be called The Maharashira Pubiic
Servies Commission Rules of Procedurs, 2014, - - T

(2) These rules shall come into fores 5o 16tH day of Mé.ly, 2014,

23

TP
.

2. Definiticns.— In these rules, unless thers is anythlng repugnan% iﬁ_ﬂl'e subjeet and -

confext — ) N - _
(1) “Chairman” means the Chairman of the Maharashtra Publ_i_é- Service Commission i

and includes a person appointed by the Governor by virtas of clause 1(4) ot Aiticle 316 of the
Censtitution for discharging the function of Chairman, | . ST e

(2) “Commission” means ‘the Meharashiza Public ' Service Comimission ; -
(3) “Constitution” meang the Constitution of _Inrii;_a';__' _ )

(4) “Controller o Examinations” msans the Deputy Secreta; and Controller of
k buty Lary

Examinations in tha office of the Commission ; or any other officar who'is entrugted with the
responsibility of the said post by the Chairmen. ST T, ' '

z~
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© Peqminaiion Opmmittee” msens +he Committes constituted under Rule
ans and includes paper setiers
fo minstion by the Cow:zmcsmn

T eXam

£8)
(6) “Examiner ®  me
moderators &8 &3‘;‘)91‘1‘{?&‘

scrutinizers, evaluators AT

V7) “Govemmem means the Governmsant of Meharashtra !
" anz the {(overnor of Mzharashira

“(Ippernor” mMeans I
Mzharashira Government Gazetie ©

mmities hon_tltuted under Rule 6.3 i -

-

s

Pt

{
il

a) ~Gazetie” Means the

~~

(102 “Intervigw Committee” means the Co
LeATIS a Memoer of the Naharashtra Pubhc Service Co-:'* issinn &
ing Chairman thereof ;. S

tn the Maharashira Public Sarvic

{11 “AMember” m
includes the Chairman or &
ans the Sscretary

(12 “Secretary” 1me
the Committes constitute ted undsr

{18) “Sereening Commities” means
© 8. Allocation ‘of work.—The ¥ o7k coming before the Oammission shall be deal 51T
by the Commission or by the Chalrman 6T by 2 Committee of one or mors b smmber
Chairmen or by the Commission as as provided in these rules ‘
. - 1 " i 'b:v:

4 Muotters to be decided by the Commission —The following matlers shell be dacided |
Commission— : '

+

red to be taken regard_no' the formul

(13 Any case in which a decision is reg
new policy of the Commission in T28pe act of any matter coming before it oT the veriall
modification or revision of & the policy earlier decided upoa ;

(2} Any case IN'W ich & decision rnm._red to
adupwd in the matter of APP in by rromotmn Tvans
laying down qx_.ahﬁcamons reauired to be “#iflled by the candidates for such 2

Transfer o1 Nominakion ;

fer or Nc:rnnauon

'1:,
L

o

b

¥

“
5,3

i

¥
L~

ion is required to be taken regardin

{3) Any casein which & decis]
ation for Pec*m’men» or Deparim

for holding a Competitive Exzamin
their modification ;

(4) Any case in which & de
Regulations cen_;ected. with the
business ;

{5) The Anuual Repert of the Commission |
man or any Member may, like to place befor
the views of the Com"ussmn therson §

cision is required to be taken on framinz Gf Rules &%
Commission or their powers CT the cond1 nf theix

(8} Any matter which the Chair

Commission for decision er for formulating.

(7) A. Preparation o1 f Panels of Bx

B. Preparation, appT roval and maintenance of a panel of the

Chairpersons of Maharashira Public Service Commissien for t"z p. TDOSE

provided for ur under rule 10

aminers and Adwsera

any a plcerw for a n

gl

{3) Tlackliziing - ‘of or any othier Punitive Action again
5ts onm AcCount O

sdvertised by the Commission.
(&) Withdr cawal of namss of ca andidates recommended to any po
solation of the Commissions Insiructions ;
(10) Al the matters of the Gcnm sion shall be dacidsd eztber by circulation of
Meeting of the Commission. HoweverX 8.1'1}7 Member desires that a par’ucum T matte
be decided in & Meeting of the Commission then that matter shall be s0 dacmr«d inth

of the Commission.

misconduct in vi



3. Matiers o be decided by the Cﬁai??nan-‘—ﬁ’he following matters shall be decided by the

Chairman :— ., .

(1) All matters pertaining 4o the Administration of the Comimission's office, excapt those
which are within the compstence of the Secretary, the matiers decided by the Secretary
being submitted to the Chairman for information and approval ; -

(2) Constitution or reconstitution of Commitiees of one or mere Members including the
.. Chairman and assigning or reassigoing fo-each Commitise specific itémsof work, Committees
* =0 formed to remain in operation 4l reconstituted by the Chairman ;°

(3) Advertisement and Notifications for Reermitment 1o the posts within the purview of

the Commission specifying the prescribed epplcation fze for rechecking, mode of payment |

of such a fee ete. therein and the newspapers in which they are to be published ;

(4} Matters relating to the Competitive and Deparimental Examinations, ezceﬁ those
referred to in Sub-rule {3) of Rule 4. |

(8) Ezperts to be invited to assist the Cemmiss’ion, or the Interview Committes ab the |

time of interviews ;
{6) Appointment of Examiners ;
(7) Venue of the Examinations conducted by the Commission ;

L

{8) Dates of interview of candidates for posts advertised by the Commission ;

(8) The Chairman may assign any of the above matters either to 2 Member or a -

Committee/s,

6. Matters to be decided by the Commitiees—(1) The Committee constituted under rle 5
{2) shall, if it consists of more than one Member, decide the work, assigned to such 2 Comamities
by the Chairman under the said Rule, generally by circulation of the relevant. papers emong the

lembers of the Committee. :

{2} Where any Member desires the matter under cirenlation to be discussed in 5 Mseting of
the Committes, the'same shall be so discussed and a decision taken, The decision of the Commitiae
shall thereafter be circulated to the remaining Members of the Commission for their approval. I¥
any such Member disagrees with the decision of the Committee, the matter shall he decided hy
the Commission. . ' ' :

(8) The Chairman may appoint.—

{#) A Screéning Commities consisting of ene or more members for discharge of funetions
in pursuance of Rule -5(2) of these regulations. - 7 :
' (i) An Examination Commities consisting of one or more Menff?e,:r_s""for discharging
functions in pursuance of Rule 5(2) of these regulaticns. _
(i) An Interview Committes consisting of ons or moré'Mémbgis for &igch'arge of
fumctions in pursuance of Rule 5(2) of these regulations, ) TR T .

7. Mode of Recruitment.<(4) The Commission on recéipt of @ r.éqiiisftiéixi'fr'cihi.fhe
CGovernment, in respect of the posts to be filled up shall adopt any one of the fo]lq*&#i;;gf methods
for recruitment, piz— o o s

(I} Competitive Examination.
(ZI} Direct recruitment.

{(III) Limited Dspartments) Conipéfitivé Examination.

=T T =
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PRt “(Fy Coxmpetitive Exarcination !
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i
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A Compstitive Examinalicn mey consisi of any one or IMoOIE of the following viz..
$! p = .

(iy Written Preliminary Fxamination,

(i) Written Main Examination.
1ii#) Physical Test,
1o} Interview.

"y

Iy Divect roeruifment 1
Qhgll consist 01 BNY 018 of the following (—
} hen the number of sligible applicants 1% withir
hed under the provision of Rule § 4}

candidates by applying cuitzble criteria snd thersatte

Yy

(37) Shortlisting o
iryterview of the shortlisted candidates.
(iif) Secreening test of the candidates followed by interview.
(I1T) Limited Departmental Competitive Examinciion :
A Limited Departmsntal Competitive Examination chell be held as provided for iz
ent for thet post and selection of the candidates shall be sp done soisiy oo

Rules of Recruitm
the pasis of such an examination without holding interviews.
fmin /Sereening

a question from any Preliminary / B
Depaftmental exzmination for any Teastn whatsoever marks sHgcated for if
be reduced from the sotzl mazimum MATKS for that paper and the percentages o7
particular paper, subject oT examinstion, &8 the case may be, shall be deducad 3

suchk reduced maxmun TNATKES.

B, If itie required to dslete

81
3

. 8. Recruitment based on Competitive Examination.—i} The Commis
Preliminary Examination with a view 10 shortlist candidates who will then appear e M
Examination. The shortlisting will be cone based on merits of the candidates, in their respective”
category and tha number of vacancies o7 that. category. o

chall be fized in such amanner that the number of candidatss
av:ailable for the main examination shall be 8 times the total posts available for recruitment.
The cut-oif line of marks s¢ fizad shall be brought down so as to have candidates 10 times the
number of vacancies, 1I& each of the categories. However, candidates s0 additionally qualified for

the main examination shall be elizible for selection for the posts from their respective reserved

categories only-

3 {2

¥

{ii) Thbe cut-gff line of marks

{iif} The marks of this preliminary ex2 nination shell-be counied only for the purpoes of”

shortlisting of candidales an will not be counted while drawing the final merit list :
{iv} The Commission shall conduct main written examinstion in accordance with the

prascribed examination scheme. S

() The nurmber of cendidates to be shortlisted for the interview chall be 8 times the number
of vacancies in the respective catagories. _ ' : ;

(vi) The candidates gectring minimum 35 percentile marks in open category, 30 perceniile
marks in the backward class category: 25 percentile marks in the meriterious sports paTSo
category and physically Lendicapped category in the Main examination shell only be considerad
to be called for the ipterview. - The candidates to be shortiisted under physicaliy handice.ﬁeé
category oT meritorions sports persens category shall be eligible to avail only one facility, either
25 physically handicapped or &8 meritorious sporis perscns. Similarly candidates belonging. to
Fy-Service men calegory securing minimum 26% percentile in the main examination shall oni¥
be called for interview. 1ney shall alsc be zble 0 aveil only one facility either as that for Ex -

i
Service men, Physically hendicapped or thal for meritorious sports persons.

~~
S
al

______.__——,,__..-———'__,,__.———-——-—.,.._. i
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However, the total number of candidates to be called foi' igtewiew for & category shall nos
exceed three times the number of vacancies reserved for that particular eategory :

Provided that the number of candidates ta be called for the interview for a particular categoﬁ,.-
may excesd three times the number of vacancies of that category only in the contingency that
more candidates sscure equal cut-off percentile. -

Explenation.—"Percentile” means the percentage of marks arrived by treating the marks of
the candidate/candidates securing highest marks in that particular main examination as 100%.

T - Notwithstanding anything contained inthe text above;-if the number-cfeandidates available - - -

for interview are less than the number of vacancies reserved for that particular category for the
reason that the adequate number of candidates could not secure minimum percentile marks
preseribed for the particular category, the Commmission may for such an examination consider to
reduce the minimum peréentile prescribed to the extent that at least. candidates equal in number
to the vacancies reserved for that particular categery are available. :

(vii} The marks secured by these eligible candidates in the main examination shall he counted
for the final result. ) - _

(viii) For certain recruitment, the physical {est may have to be held. Péssing in the physieal |
test in accordance with the scheme shall be obligatory, Where such physical testis to be conducted,

the number of candidates shortlisted for physical test, shall be four times the number of vacancies, -
The candidates who do not pass the physieal test shall not be called for the interview.

9. Direct Recruitinent.—(i) The number of candidates to be shorilisted for the interview
shall be as follows — _ . o ‘ :

~

No. of posts advertised No. of céndidates to be called -
: for interview .

1 5
: 2 -8
— 3 and more : 3 times i

However, in cases of isolated posts &f the State level 1.e. Divectors of field department ete.
which are egquivalent to the grade of Joint Secretary in Mantralaya or above, the Commission
may decide from fime fo time , the number of candidates to be called for the interview. The
number of candidates to be shorilisted for interview shall not exceed 10 {imes the number of
guch vacancies, in any case. : -, :

(i} If the number of candidates found eligible after scrutiny are less than the proportion
mentioned herein above in clause () all such eligible candidates shall be called for the interview.,

(i) I some of the candidates having called, either do not turn-up for the interviews or are
found ineligible on yerification of their originel documents or fail to produce relevant documents
end hence do not qualify for the interview, it shall not prevent the Commission from coﬁducting
the interviews of only the eligible candidates from amongst those called for the interview,

{iv) Tf the candidates once called for the interview, fail ta produce the original docuifents
for verification or are found to have made false, incorrect, excessive, inigleading claims in their
application, on the basis of which théy were called for the interview, they shall be liable tg be
debarred from appearing in any of the examinations or applying for any vacancy published by tha
Commissicn. STy R

(v} Incase, the response to the advertisement exceeds the proportion laid down in Rule 9(i)
above, the Commission may apply eriteria for shortlisting of the caddidates for intérview as
follows — o L : S ‘ :

(z) Whenever there is a provisioll for a preferential academic qialification oy ezperience
‘in the rules of recruitmént of the post it shall be accorded the highest priority while

shortlisting the candidates for intarview.

=T TR
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’F’mﬂ.ded ihat M.Phil or ecuzv"lﬂn- degres, Ph.D. or equiv alent qua ifiegtion us

other: nemﬂnd ture recognized by the compelent aunthorities shall be construec &8 T

hLigher lexrel academic gualification & =fter the post graduetion in ascending order :
Provided further that whenev I.h profcss;onal degrees like B.Ed.etc) have been sought

along with the basic graduation. the - will not be regar
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ded as higher academic qualifications
ses than the minimu_'.

for the purpose of short Histing, thoug
required chall be t*eatﬁd as higher academic gualifications only after all the higher
Leyeln: above 8IS sxhausted for short listing :

qualifl teations mentioned I
Provided also that no prezerance shall be zeeorded to any other additional degr
or such other seademic guall ificarions which are not relevant to the ba..le stresam of oind
sczdemic qualification &5 sked for.

ntisl erder il the

t¢) The preferences m= antionsd above =h 11 be applied in & $&8quel
prescribed ratic of short listing in +he rule Gifis Teached.
td) Flor the posts pr reseribing minimum academic ual;ﬁcamon together with mini '
evpencnce the criterion © of higher experience than the min_mum presc cvibed shall be appiss
after the prefewml.:l qualific short lizting and if the ratio is not reached, ; niv

ation for
ihs criterion of higher aca sdemic gualification as provzdod for in clause (b1 ghove shal N3

ting

invoked.
(¢) In the contingency sl the ratio still remains higher after eshausting the procedu

laid down above, the ¢an ndidates having & higher class, grade or percentage in that prdsrin th

: fication) shail be shortlisted. '

ba;.ic graduation {m: ‘nimum academic gualifi
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+ then the class grade or percentage in the higher ac:

1f the ratio still remains higher
nsidergtion.

qualification chall be taken into co
dvertisement is so large that application of such a criteria 1o

not possible the Commission may decide to beld & scree-l.h
Wul e ghortlisted, une-

{vi) I the r=>=pcn.,e to the 2

shortlist candidates for interview is
test, Based on the merit of the performance in such a test the candidates

proportion being o the same &2 nentioned in Rule 9 {1) above.

jon decides to hold a s¢ roening test,. tn=

{vii) In every case.where the Oo GTATRISSL0
“1e the sylabus, tFpe & end the number of questions, duration of the test,

may 21S0 presdrl
system ete.
{vii) Whensver & screening $est
cadre which is =
{g) the lowest feeder / entry
(%) not specifying cpﬂclal gualificat

(c‘} not. =sekma expen 708

5 held for selection by direct recruitment for the pos

|-u

1 vel, or

11 be ¢onsidered only for showt listing of the candidate

the marks of the scre ening test ; sha
h basis of the marks bbamed by the candi ida

and final recommendation & shallbemads o
in the nterview / viva voce and for ali b er selections by direct recruitment o tre pos
Had In b,c a’oove if 5 screening test is he o1d the marks of the

cadre other than those spectnie
screening tﬂn‘r shell be considered for maai lecomm
allocated for interview shall nat exceed 25% the marg-,s allocated for the scresming test -

andation, so however that, thc mark
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Provided that the Commission shall determine as to which of the ‘%;ypes menticned above,
a Sereening Test falls in and polify aceordingly before the conduct of the Screening Test :

Frovided further that, if any question arises as to the type in which a particular Sereening
Test falls, the decigion of the Commission shall be final.

{iz) Notwithstanding anything contained in these rules| only those ecandidates secuﬁng at
least 41% marks in the interview/viva voce condueted for all types of direct recruitment shail
be eligihle for final recommendation : . ' o

” [:C_) Prévid:e.d thaﬁ i;ﬁ‘réépeci oftie d;IECt"I'QCIU.ItE;é;ltWhBI‘e marks of ;L'I’;L;‘gcreei‘gﬁ"gﬁ' :'cests

are required to be considered for the recommendation, the final merit list shall be drawn for sach

eztegory by adding marks obtained in the Screening Test by such eligible candidates to the marks
secured by them in the interview/viva voce and in regpect of all the other direct recruitments
~ only on the basis of the marks obtained by such eligible candidates in interview/riva voce for each
category. - h )
Note.—~In this clause word “category” means and includes the reserved categories preseribed
for vertical and lateral reservations by the Government. o '

10." Appoiniment of interview Committes and declaration of resuit.—{1) For the purpose of
conducting interview of the candidates shortlisted, the Chairman may constitute an Interview
" Comirhittee consisting of the Chairman snd/ or.one or mors Members. .

(2} The Chairman may evolve / adapt any method as he deems fit to maintain the secrecy of
the Interview Commiitiee.from the prospective candidates and vice-versa. :

(3) The Chairman, and where be is not a Member of the Commitfee, the Serior mest Member .

shall be_the President of the Interview Committee.

{4) Whenever the strength of the Members of the Commission including the Chairman is
reduced to less than half the total approved strength for any reason whatsoever, including non
appeintment of the Members or the members proceeding on 2 long leave for a period mers than
two months or due fo the suspension of the Members or for any other resson and if the Commission
thinks that the work of conducting interviews is likely fo suffer, the Commission may authorize
Chairman to constitute special interview committees under the chairmanship of the refired
Chairpersons/Members of the Commission from the panel constituted and maintained as provided
under Rule- 4(7 B) : ) o .

Provided that the President of such a special interview commiitee shall hand over
immediately at the end of the interview the list of the candidates considered suitable by such 3
committee to the Secretary in a sealed envelope and shall not retain: or maintain any record
whatsoever thercof with himself/herself. Further processing of the result of intervievrs eonducted
by such a special interview committes shall be done by the Secretary and shall be finalized as
provided for hersinafter The President of such a committes shall not be im’olvg_a-ci' or zssociated

with any other process of selection excepting conducting of the intervigw and handing over of the

list of suitable candidates to the Commission as provided herein above 5!

Provided further that, selection of the member and the kind of intefﬁeﬁs o be 'éritrusté&-t;;

such a Committee constituted under the chairmanship of the z;iéh sitting Mermbers shall be done

by the Chairman.

(5) The Interview Committee may be assisted by a Representative of . the Gévernment and/
or Expert Adviser, if any invited on that occasion. The representative of. the Governrnint and /
or adviser shall =t the conclusion of the interview, hand over t4 the President of the intervicw
Commities, a list of candidetes considered suiteble by him/them. This Tiet shall be of a
recommendatory nature and it shall not bs binding on ths Interview Comnmittes Yo décept it: In
case of direct recruitment; Interview Committee shall prepars the final gt of pazii{l:_{_ates according

to the crder of merit taking into consideration the reservation forbackvward classes, if eny,
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1g) Degree +
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including the Chairmanl.

(8) {g} In case of recruitment by Competitive Examination wherever multiple

are involved, the reserve et shall ﬂ&t‘be,maiﬂtained.. The posts fallen vacant due to non-

of the offer of appointment by the candidates racommended, shall be filiad in througi su0SS
ton. When only single cadre ig involved for sslection by com

Cempetitive Examinab
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 (b) In case of dirsc s reserve list shall be maintained to th
of the posts advertised and shall Iapes-on the expiry of one year from the date ©
the result or on the publication of subssquent sdvertisement for recruitment to 1he

post, whichever is eariier.
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custody, verification.—1) Answer Dooks

the condidates~handling,
cocived at the office of the Commis

{1. Answer books of
511 the examinations conducted b¥ +ha Commission shaliber
as specified by the Sccerstary or the Controller of Examinstion.

-
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Commission for verification of their answer bdoks, The action of verification shall be Iimited
- tg- :-_-;.. - s .. ! . ) - - . . A"- e N - : .__.;- - _ -

(z) zscertaining that every answer is assessed ;-
() totalling of ail the marks. '
Thus there shall be no revaluation of answer books whatsoever :

Provided further that the spplicant/candidate shall be reguired 1o submit his application

| within a stipulated period of time and with the i:re—s-c'r-il:{ed' fees as lzid down either in the ™ "o

Notification or in the Scheme of the examination ags the case may be.

{3) Verification of the snswer sheets shall not be permissible in ¢ase of Preliminary
Examination and Sereening Examination.,

12. Method of Moderation—To ensure fair and equitable assessment of the Answer Books,
the Commission may resort to moderation of the evaluated answer books in respect of all the
conventional examinations. The medalities in which moderation is fo be done have been spelt
out by the Commission in ils Standing Orders. The Commission may suitably modify any one the
above orders based on the experience gained by them. )

13. [Irregularities commitied by the Candidates—Any candidate who wilfilly commits any
irregularity as ragards the selection procedure shall face Administrative Action or Punitive Action
as may be imposed hy the Commission. The Commission may to the extent possible by & separate
standing order spell out the irregularities and the Hkely actions that may follow ag a‘consegquence,
Provided further that sither the Secretary or the Controller of Examination may issus a Show
Cause Notice to the concerned candidates before taking zction as above. .

14. Appointmenis by Promotion, Disciplinary Action, Recruitment Rules and Inter-service
transfers.—(1) The Chaitmen may appoint a standing Committee of one or more Members for
one or more Departrients from fime to time. This Commitiee shall consider propésals received
frem the Government as regards selection by Promotion, Departmenta! Inquiries, Recruitment
Rules and Inter-service transfers. :

(2) The decision of such 2 Committes.shail be cireulated by the Sem‘eéa:y to all the other’

Members of the Commission for concwrrence. In case of any disagreement either within the
Committee or with any other Member of the Commission, the subject matter can be decided by
the Commission either by circulation or in the Commission meeting. . o

15. Meeting of the Commission.~—(1) Quorum.—Half the number of Members éppainted shall
be the quorum for a meeting of the Commission, :

(2) Every subject in a meeting of the Commission shall be approved by majority of votes of .

the Members present. Tn case of an equal division of vote the Chairman shall have second or
casting vote. . ' . T

(3) Tl}e meeting of the Commission shall be held 2% least once in €very t¥0 months,

{4) If the Meeting of the Commissien ‘tannot be held for want of quorum et ths ppointed

time, the Chairman may adjournthe Meeting for half an hour and théreafter ths Meating shall be

held at the same place, wherein the question 6f quorim will not apply. The'Chiirmsn may dlso’

adjourn the meeting for want of quorum to further ?Eate, when the ddjotrnad mesting could be b
convened, : S TE _ 'S0,

(6) I the Chairman is unzble to be pressnd’ at & meeting the séﬁor 13_1{}5{:, Merhher 'p%e’sghti

shall preside over the meeting and he shall havé all the powers of the Chairman in that meéting,
(6) All decisions of the Commission shall be recorded by thé Seerstary in acesrdance with

the directions of the Commission. :If any Member dissents with 'any decision; his opihion shall be

g0 recordaed in the minutas if desirad by him. ‘ S : . .

(2) For conventional examination, the candidates shall have the right to apply to the )




" MMembers for iformation.

Members within a reasonsble time. It shall be the duty of the Sscretary to ensure
Miputes of the Meeting of the Commission are invariably preserved as a permanent T
Further at the end of every financial year all the minutss of Mestings in that year shall be bo:
togsther and preserved &5 & permanent record. ‘ :

: (@) If the Chairman is away from the headquarter or has not attended the office for-anv-
other reazon tlher ths senior most Member present in the office may deal with any urgen tter

appearing before him. Such an astisn shell teercxfiar be reported to-the Chairmsan and the oths"-

(9} When =z decisicn of the Commission is not vnanimous neither the fact nor the remarks -
shall be commamicaied by the Commission to any other autherity. .

18. Power of the Commission to correct the mistcke.—The Commission may coTT&CL any
clericel, typographical, arithmetical or other misteke in the rank list, advice list or short izt e:
or errors arising therein from any accidental slip or omission at any time, either on its owr |
motion or on the spplication of any of the eoneerned. L

Secretery shall keep & detailed record of such deliberation leading to correcting the misteke.
by the Commissien. This record shall be maintained permanently.

17. Comrnission’s Decision.—When the Commission is requived to give advies or to submi
proposals to any authority, the decision of the Commission sheall be communicated in a l
signed by the Secretary or any other officer in the Office of the Commission authorised by t
Chairmean. In any casze, when the decision is not pnznimous, neither the fact of, nor the grouni
for dissent, shall be communicated to the authority. '

18. Matters not regulated —In desling with the matters for which no provision i

1
= d

these Rules, the Commission may regulate the proceeding in such a manner as they
18. Right to Interpretaiion.—Commission reserves to itself the right of interprsting ©
rules. : _
 20. Duties of Secretary—(1} All communication addressed to the Commission shall Be i
addressed to the Secretary of the Commission. ‘ ' .
{2y All cornmunication sent ony behzalf of the Commission shall be signed by the Sscretary t; :
the Commission. ' : -
(3} The Secrstary may also by an office order stipulate the Officers who could sign such a-
communication. : ’ :
" 21. Lega! Procesdings :- For the purposs of all legsl procsedings the Commissicn may sus *
or be sued in the name of Secretary, Mabarashira Public Service Commission., The Writ Petition |
bearing the pame of ths Hon'ble Chairmen or any Member of Mzharashitra Public Service ©
Cornmission g a respondent is liable to be rejected on the grounds of nen maintainability. '
92. Repeal.and Saving — The corresponding rules of procedure 2003 as in force immediately
before the commencement of these rules are hersby repealed in so far as they provide for ‘any of.
the matters contained in these rules: o
Provided that anything done or any action taken under the rules shall not be called in question’;"
in any proceedings in any court or stherwise befors the Commission on the ground that the rules
have been repeaied; e . i, T
RAJENDRA MANGRULEKAR,
Secrelary,

Date : 16th May 2014, : Maharashira Public Service Commission, Mumbai.
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STATICNERY AND FUELICATION, 214 NETAJ] SUBHASH ROAD, CHARNT ROAD, MUMBAL 400 004, EDITOR : SHRI PARSHURAM JACANNATH GOSAVL
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MAHARASHTRA PUBLIC SERVICE COMMISSION
Amendment To The Rules of Huuoommﬁ..m '

No. ROP/2013/IT.— In exercise of its functions as stipulated under Article mmow of . the
Constitution of F&..P the Maharashtra Public Service Commission hereby makes the wq_moéwﬁm
rules further to amend the Maharashira Public Service ooEEmmmM.ow Rules of Procedure, 2014 ;
namely :—- .

1. These H,Em...m may be called, “the Maharashtra Public Service Commission Rules of
Procedure (Amendment), 2015. .

2. In rule 8, after sub-rule (ii), the following proviso shall be added, namely : o

. “provided that, in exceptional circumstances and for reasong to be recorded in writing,
the Commission may fix the cut-off line of marks go as to make available candidates up to
20 fimes the number of vacancies. ” . .

RAJENDRA MANGRULKAR,
Mumbai, - E . Secretary, .
Dated : 15th May 2015. Maharashtra Public Service Commission.




RNI No. MAHBIL/2009/35526

a3, st e AR % TR, FERET 3%, RORE-FHEAART ¥, R0/ ¢-v¥, Th 11 [ass g
[ fFme @ B §.00 ]

=/ S 11: i TR |

T v sy e TR TR eiel (VT U, TH-30 A - e aig el AenPrw

_ Eﬁ = gﬂ.ﬁ qﬁﬁ%ﬁ =av) denfrw FrEd @ AT ; IR VWA OTEHW, Tou AR, el -SeR, S
SN (T SR wewr), forea derftenrd @ Frereum mﬂ%: g e, fago folr afterd o
ol . arelter 3 Bt Ean ﬂl,_ TAT Felel Aenfreh ?%. q %mﬁ GG ﬂﬁmﬁ .




£ TERTE, T TRITR 9P SR-F, o o 99y, fEHaT 33, RoE-WHanT ¥, 2009/915 -0, W §43¢

MAHARASHTRA PUBLIC SERVICE. COMMISSION

Amendment to the Bules of Procedure

No. ROP/2016/I.—In exercise of its fufictions as stipulated under Article 320 of the
Constitution of Indiz, the Maharashtra Public Service Commission hereby makes the following
rules further to amend the Maharashtra Pubhc Semce Comrmsswn Rules of Prar.edure 2014
rpamely — T : -

1. (1) These rules may be called .the Maha.rashtra Public Service Commission Rules of
FProcedure (Amendment), 2016. '

(2) These rules shall be deemed to have come inte force on 31st May 2016.

2. In rule 10 of the Maharashtra Public Service Commission, Rules of Procedure, 2014.

(1) In clause {a) of sub-rules (8), for the words “or up to the publication of subsequent
advertisement” the words “or till the declaration of resuli of subsequent Competitive
‘Examination” shall be subsiituted.

(2) for clause {b) of sub-rule (8), the following shall be substituted, namely -

“b) () In case of Direct Recruitment, the reserve list (waiting list) shall be
operative for the period of one year from the date of declaration of the result or Hlt'
the declaration of result of the subsequent recruitment process for the same Dost,
whichever is earlier :

Provided that, the reserve list (waiting list), for the teaching posts such as Assistant
Professor, Associate Professor and Professor under the Medical Education and Drugs
Department of the Government shall be operative for the period of two years from the
date of declaration of result or till declaration of result of the subsequent recruitment

" process for that post, whichever is earlier. :

(i) In case of Limited Departmental Competitive Examination, the regerve list
- (waiting list) shall be operative for the period of one year from the date of declaration
of the result or till declaration of the result of the subsequent Examination for the -
same post whichever is earlier”.

(3) after clause () of sub-rule (8) so substituted, the following shall be added ,
namely (—

“(c} While calculating the period of operation or period of validity of the reserve
Iist (Waltmg list) under clause (a) or sub-clauses (i) and (i) of clause (b) of this sub-
rule, the périod for which any order of court or tribunal staying the opera’aon of the
result or restraining the appointment, shall be excluded”. -

PRADEEP KUMAR,

Secretary,
Mumbai, ‘ Maharashtra Public Service Commission,
dated 28th December 2018. - Mumbai.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY SHRI PARSHURAM JAGANNATH GOSAVI, PRINTED - .
AT GOVERMNMENT CENTRAL PRESS, 21-A KETAJT SI7BHASH ROAD, CHARNI ROAD, MUMBAT 400 004 AND PUBLISHED AT DNRECTORATE OF GOVERNMENT PRINTING, -
STATIONEERY AND PUBLICATION, 21-4, NETAJT SUBHASH ROAD, CHARNI RUAD, MUMEAT 400 004, EDITOR ; SHRL PARSHURAM JACANNATH GOSAVL
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MAHARASHTRA PUBLIC SERVICE COMMISSION
Amendment to th.e Rules of Procedure

No. ROP/2020/1L. —In exercise of its functions as stipulated under Article 320 of the Consiitutio}{_}'
of India, the Maharashtra Public Service Commission hereby makes the following rules further to amend;

the Maharashtra Public Service Commission Rules of Procedure, 2014; namely -
1. These rules may be called "The Maharashira Public Service Commission Rules of Procedure
(Amendment), Rules 2020." :
2. In rule 2, sub-rule 10 shall be suos’ututed as under - _ :
“nterview Committee” means he commities constituted under Rule 8(3)(iii) and Rule 10(4 ) :

_ PRADEEP KUMAR,
Mumbai, , Secretary,
dated 22nd January 2020. Maharashtra Public Service Commission,
' Mumbal.
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MAHARASHTRA PUBLIC SERVICE COMMISSION
‘ Amendment to the Rules of P'mcedure
. No. ROP/2020/IL.— In exercise of its funciions as stipulated under Article 320 of the

Constitution of India, the Maharashtra Public Service Commissicn hereby makes the fo}lmving
Tules further to amend the Mgharashtra Public Service Qomm:ssmn Rules of Procedure, 2014 ;

namely i
1. (1) These rules :ﬁay be ealled, The Maharashtra Public Service Comnﬁssion Rules of
Procedurs (Amendmeﬁt) Rules 20217 | .
{II} These rules shall be deemed fo have come into force on 16th July 2030,
2. Tn rule 8, sub rule (vi) the following portion, ' |
“ The candidates securing minimum 35 percentile marks in epen category, 30 percentile
merks in the backward class category, 20 percentile marks in the meritorious sports persans

category and physmally handicapped category in the Main examination shall only be consmered :

to be called for the interview.”
shall be subst:iuted as
“ ’I‘he canr.hdates securing minimum 35 percentﬂe marks in open category, 30 percentile
marks in the backward class category and orphan class eategory, 20 percentile marks in the
meritorious sports persons category and persons with benchmark disabilities category m the
Main examination shall only be considered fo be called for the interview.”

Mumbai, | PRADEEP KUMAR,
Dated ; 13th January, 2021. g ' Principal Secretary,

Maharashira Public Service Commission, B o :

Ahumbat.
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Employmoent to defense services
personnel disabled in action and to the
dependents of defense services
personnel killed in action in the recent
conflict with Pakistan-grant of

. priority for the purpose of-

Government Resolution. No. MCN. 1072/50877 -¥,
dated the 7th January 1972.

The question of rehabilitation of defense services personnel disabled in action and
dependents of defense services personnel killed in action has been considered by Government in
the light of the need for immediate assistance to them. Goveriient has decided that defense
services. personnel disabled in-action. and’ ore member. each “of the. families ‘of” the defense
services personnel killéd, in action in the. tecent conflict with Pakistan in 1971 should be givén
priority in the ‘matter of recruitment to Class qiF and Cliss IV posts in: the State Governnient -
services,. which are filled. othermse than.. by promotion- or “through- the Maharashtra Public
Service Comtmssmn For the purpose of this concession, the neribers:of the family of :such”
deceased defense ‘servicés personnel would include; -besides his widow/his sons/unmamed
daughitérs/near relations who agree fo support his fannly

2. Government is, therefore, pleased to issue the following instructions :~—

¢4 ) Lists of the defense services personnel dlsabled 1 action and the dependents of the
defense services personnel killed in action’ who desire employment should be prepared by the
Committee to be constituted by the Collector in accordance with the para 3 of this Government
Resolution. The Committee should furnish such list to the respective Collector in the case of
Greater Mumbai, such lists should be forwarded to the General Administration Department ( VA
Branch).

{(Z) In pursuance of the orders issued in. Government Resolution, Géneral
Administration Department No. CDR. 1071/776/D-l, dated the 2nd April 1971 and

Government Resolution, G. A. D. No. AEM. 1071-], dated the 1st June 1971, all recruiting .

authorities whenever they have to make recruitment for any vacancies in Class IIT and Class IV.

posts are required to communicate- particulars of vacancies in question together with the
qualifications required for them to the Collectors of the respective Districts, in the case of
Deptts./Offices outside Greater Bombay and to the General Administration Department,
Sachivalaya, Bombay in the case of Departments/Offices in Greater Bombay. The General ‘
Administration Department and the Collectors of the respective Districts should utilise this
information about vacancies for the purpose of forwarding to the recruiting acthorities names of
persons from the lists referred to in (1) above, who posses the prescubed qualifications and
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appear to be suitable for the vacancies in question. Persons in the lists referred to in (1) above
should be given priority for appointment over the strike period recruits/retrenched personnel to
be absorbed in accordance with the orders issued in Government Resolution, General
Administration Department No. AEM. 1071-], dated the 1st June 1971.

(3) The recruiting authorities should mhiake appointment of the persons whose names have been
forwarded to them by thé General Administration Department/Collectors straightway without
interview. As recruitment to Class I posts in Greater Bombay is made. through the Maharashtra
Public Service Commission, appointment of the personnel referred” to in para 1 of this
Government Resolution should be made only to those posts which are, outside the purview of the
Maharashtra Public Service Commission.

(4) Recruitment of digabled defense service personnel and the dependents of those killed
in action on the aforesaid priority basis should remain in force for a period of one year in the
first instance from the date of the issue-of the Government Resolution. - ‘

3. The Collectors should constitute Committee in their respective'districts for the purpose
of preparing the lists of persons referred to in para 2 (I) above. The composition of this
Committee should be as follows =— ' ) '

Collector, 7 ' . _ Chairman
Secretary, District Soldiers’ Sailors and . Secretary
Airman’s Board. o '

One Official to be nominated by the Collector.

Civil Surgeon or his representative (in Districts other
than Bombay and Poona}.
Superintendent, J. J. Group of Hospitals or his
representative (in Greater Bombay). ) Members.

Superintendent of Sassoon General Hospital, Poona or
his representative (in Poona District).

Officer-in-charge of the local Employment Exchange.

Tn Districts where. there are no District Soldiers®, Sailors and Airmen’s _Boards, the
Collector should appoint any suitable Officer to act as Secretary of the Commiitiee. The
aforesaid Committees should prepare, as quickly as possible, a list of persons referred to in
para 2(I) above indicating the post/posts in Government service for which such persons would
be suitable with due regard to the qualifications prescribed for the post, after ascertaining the
‘degree of disability and functional capacity of the disabled persons. A list of posts in Class III
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aad Class IV service for which physically handicapped persons were considered suitable

according to the degree of their disability was indicated in Government Resolution, -General
Administration Department No. SRV, 1263-D, dated the 15th March

1963. The relevant extract of the Government Resolution is appended to this Resolution. This
list, however, is illustrative and not exhaustive and it is up to the Committee to take into
consideration the suitability of disabled defense service persomnel for other posts in
Government service on the basis of their findings.

4. Government is also pleased to direct that the age limit prescribed for the various Class ITT
and Class IV posts and services should be generally relaxed up to 40 years in the case of
defense services personnel disabled in action for the purpose of appointment on a priority basis
under this Government Resolution, provided they possess the required qualifications. Where
relaxation above the limit of 40 years is considered necessary on account of the pecuniary
conditions of the families, such cases should be referred to Government giving necessary

details.

5. The Departments of the Secretariat are requested to instruct the public sector
undertakings, statutory bodies, Corporations, etc., under their administrative control to consider
giving-the defense services personnel disabled in' action and. the dependents. of the defense
services personnel killed iri action priority oVer other candidates for employment. iider them.
The Collectors and the Districts soldier’s, Sailors’ and Airmen’s Boards should furnish lists of
such persons to the Employment Exchanges also, so that such person can also obtain
-employment in public sector undertakings or in private sector. The Employment Exéhange
should register their names under special category. It will be the responsibility of the
Employment Officer to do so on his own initiative, The Secretariat Departments should advise
the public sector undertakings, Corporations, etc. under their administrative control to obtain
lists of such persons from the Employment Exchanges. ‘

6. The Collectors should send to the General Administration Department a monthly report -

by the 10th of every month indicating the number of such persons provided employment in State
Government service as well as in public sector undertakings and private sector,

7. This Resolution issues with the concurrence of the Finance Depaljpment vide its
unofficial reference No.79/S-I, dated the 6th J anuary 1972,

ANNEXURE

Extract of Para 1 of Government Resolution, General Administration Department No. SRY.
1263-D, dated the 15th March 1963.

Sub.—Physically Handicapped persons recruitment of-to the Government service—

Resolution.- Government had under consideration for some time past the question of
recruitment of the physically handicapped: persons to Government service and has decided that
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such piﬁrsons 'méy be recruited to posts in Class III and Class IV services indicated below if
they are otherwise qualified and found suvitable. '

(a) Persons who have lost one hand and
one upper limb.

(b) Persons lame i1t one leg.

(c) Persons deaf but with good eye-sight
6/6 with corrections.

(d) Persons deaf but possessing eye-sight
6/ i2 with corrections.

(e) Persons blind but with good bearing

(f) Persons deaf and mute but with good
eye-sight i.e. 6/6 with corrections.

Clerk, Liftman, Messenger or Tracer.

Clerk, Typist, Junior Architectural Assistant;
Dyraftsmen, Assistant Draftsman, Tracer,
computer or daftary.

Typist, Mali, Dhobi, Sweeper.
Mali, Barber, Dhobi, Cook-mate, Sweeper.

Masseur.

Tailor, Carpenter, Sweeper or Computer.
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G. R., G. A. D. No. RTA. 1872/6181-V,
dated the 30th April 1973.

Sub.— Rehabilitation of ex-servicemen released from the Armed Forces-Exemption of
Examination and Application fee—

RESOLUTION

Government is pleased to exempt ex-Servicemen, who are released on completion of their
normal tenure of service from the Armed Forces, from payment of examination fee and
application fee in respect of examinations which are held by the M. P. 8. C. for filling the
vacancies in Class I services and posts in the State Government on production of their

Discharge Certificates. This concession is also appliéable in respect of those Class III posts-

which are filled through the M. P. S. C. by nomination/interview. The application forms and
connected papers in respect of such examinations/Interviews can also be obtained by the ex-
servicemen without any payment from specified Army Sources.

2. These orders will remain in force till the 30th June 1974.

3. This Resolution issues with the concurrence of the Finance Department-vide its
unofiicial reference No. 4080/ 1088/73/E-122, dated 23rd April 1973.

G. R, G.A. D., No. MCN. 1072/50877-V,
dated the 3rd May 1973. -

Sub. - Employment to defense services personnel disabled in action and to the dependents
of defenise services personnel killed in action in the recent conflict with Pakistan-grant of
priority for the purpose of - T

Read. - Government Resolution, General Administration Department No.MCN. 1072/ 50877-V,
dated 7th Januvary 1972. - '

Resolution.—Government has decided that recruitment of disabled defense services
personnel and the dependents of these killed in action on the priority basis should remain in
force till the present €ergency 1s in existence.
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G.R., G.A.D., No. RTA. 1073-V,
dated the 8th May 1973,

Sub. - Government Service - Reservation in—T7for ex-servicemen.

Read. - (1} Government Resolution, General Administration Department No. BCC. 1064/01-3,
" dated the 9th April 1965. - '

(2) Government Resolution, General Administration Department No. SRV. 1071/
6454- D, dated the 29th March 1972.

Resolution. - Government has been considering the question of reservation of vacancies
for appointment of ex-servicemen in State Services. It has now been decided that 15 per cent,
of vacancies in Class III and Class IV services, including permanent Vacancies filled initially
on a temporary basis and temporary vacancies which are likely to be made permanent and/or
likely to continue for three months or more, to be filled by direct recruitment in any year shouid
be reserved for being filled in by ex-servicemen. The percentage of reservation specified above
should be inclusive of 80 per cent, reservation made by Government under Government
Resolution, General Administration Department No. SRV. 1071/6454-D, dated the 29th March
1972, for persons belonging to the weaker sections of the Community. ' ‘

2. So far as posts and services under Government are concerned; these orders will apply to
recruitment to posts and services which are outside the purview of the M. P. S.C.

3. These‘ orders will be in force till the 30th June 1974. It has also been decided that the
* backlog should be carried for a period of one year on account of the unfilled vacancies for want
of duly qualified ex-servicemen/ disabled ex-servicemen. ‘ :

4. Govermment is please to direct that for appointment to the reserved vacancies in Class TH
and Class IV posts, every ex-serviceman who has put in not less than six months’ continuous
service in the Armed Forces of the Union, may be allowed to deduct from his age a period of 3
years over and above the length of his continuous service in the Armed Forces up to the date of
the release from the respective service, in regard to the age-limits prescribed for the

_appointment to various posts and services under this Government.

5. Government is pleased to direct that until further orders lists of ex-servicemen/disabled
ex-servicemen who desire employment should be prepared by the Committee constituted under
the Chairmanship of the Collectors in accordance with the orders issued in paragraph 3 of
Govemment Resolution, G.A.D:, No. MCN-1072/50877-V, dated the 7th January 1972. In’
districts where there are no District Soldiers’, Sailors’® and Airmen’s Boards, the Collector
should appoint any suitable Officer to act as Secretary of the Committee. The aforesaid
Comumittees should prepare, as quickly as possible, a list of persons indicating the post/posts in
Government service for which such persons’ would be suitable with due regard to the
qualifications prescribed for the post, after ascertaining the degree of disability and functional
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capacity of the disabled persons. A list of posts in CL III and TV services for which physically.
handicapped persons were considered suitable according to the degree of their disability was
indicated in Government Resolution, G.A.D., No. SRV-1263-D, dated the 15th March 1963,

6. Government is pleased to direct that only ex-servicemen who are educationally
qualified should be granted the benefits of concessions pertaining to reservation of vacancies in
Cl. Il and C1. IV of State Services. :

7. Govemnment is pleased to direct _ﬁiat the age limit may be relaxed up to 45 years in
the cases of disabled ex-servicemen.

8. Government is also pleased to direct that ex-servicemen may be absorbed in CI. III and
IV posts reserved for them after all the retrenched personnel of various categories are absorbed.

9. The Secretariat Departments are requested to take suitable steps to implement these
orders so far as the Corporatioﬁs’, Industrial Units etc. under the administrative control are
'~ concertied. AS appeal may be made by the Industries and Labour Department to the private
undertakings to follow the decision taken by Government with regard to the reservation for ex-
servicemen in State Services.

10. The Rural Development Department is requested to issue suitable orders in respect of
the posts under the '
Zilla Parishads.

11. This resolution issues with the concurrence of the Finance Department vide iés
unofficial reference No. 169/C-72/8-2, dated the 19th September, 1972.
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G.R., G.A.D., No. MCN. 1073/50877 -V,
dated the 28th September 1973

Subject :- Employment of defense services persomnel disabled in action and to the
dependents of defense services personnel killed in action in the Conflict with
Pakistan in December 1971-Grant of concessions for the purpose of

Read —GR., G.A.D. No. MCN-1072/50877-V, dated the 7th January 1572.

RESOLUTION—The question of rehabilitation of defense services personnel disabled in
action and dependents of defense services personnel killed in action in Cl. TI posts within the
purview of the M.P.S.C. has been under the consideration of Government for sometime past.
Government is pleased to issue the following instructions.

2. The disabled defense services personal and one member each of the families of the defense
services personnel killed in action should be held eligible for appointment to Cl. I posts, which
are filled on the result of the competitive examination conducted by the M.P.S.C. provided they
are educationally qualified. For appearing at the examination, they may be allowed relaxation of .
the age limit up to three years in excess of the prescribed upper age limit.

3. For the purpose of this concession, the members of the family of such deceased defense
services personnel would include, besides his widow, his sons/unmarried daﬁghters, ear
relatives who agree to support his family, and produce a certificate to the M.PS.C. from the
Collector of the Distt. in which the deceased was resident as eligible for this concession. To be
eligible for this concession, the disabled defense services personnel should produce a
certificate to the M.P.S.C. from the appropriate anthorities of the Armed Forces.

4. The prescribed medical tests should be relaxed in the case of those who have incurred
physical defects because of the defense service, if they are such as are not likely to interfere
with their discharging the duties of the posts to which they are to be appointed.

5 These orders should remain in force till the present emergency is in existence.

6. This resolution issues with the concurrence of the Finance Department-vide its un-
official reference No, 2558/73/5-2, dated the 5th September 1973. '
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G.R.,G.A.D,NO.RTA.1073-V,
dated the 8th October 1973

Subject .— Government Service-Reservation in-for ex-servicemen
Read :—G.R., G.A.D. No. RTA.1073/-V, dated the §th May 1973.

RESOLUTION.—Government is pleased to direct that 15 9 -of vacancies in ClL III
services which are within the purview of the M.P.S.C. should be reserved for being filled in by
-ex-servicemen. The percentage of reservation specified above should be inclusive of 80 %
reservation made by Government under Government Resolution, G.A.D., No. SRD.1071/6554-D,

“; dated the 7th December 1972, for persons belonging to the weaker sections of the community.

2. These orders will be in force till the 30th June 1974. Tt has also been decided that the
backlog should be carried for a period of one year on account of the unfilled vacancies for want
of dully qualified ex-servicemen/ disabled ex-servicemen.

3. Government is pleased to direct that for appointment to the reserved vacancies in CL III
posts within the purview of the M.P.S.C. every ex-servicemen who has put in not lIess than six
months continuous service in the Armed Forces of the Union, may be allowed to deduct from
his age a period of 3 years over and above the length of his continuous service in the Armed
Forces up to the date of the release from the respective service in regard to the age limits
prescribed for the appointment to various posts and services under this Government.

4. Government is pleased to direct that the only ex-servicemen are who are educationally
qualified should be granted the benefits of concessions pertaining to reservation of vacancies in

.Cl. ITT which are within the purview of the M.P.S.C.

5. Government is also pleased to direct that the age limit may be relaxed up to 45 years in
the case of disabled ex-servicemen. ' ‘

6. This resolution issues with the concurrence of the Finance Department vide its

unofficial reference No. 2363/73/S-2, dated the 20th September 1973.




G.R., G.AD, No. RTA. 1074/1239 (8)/5/75/X V],
dated the 25th November 1975

Suhject -— Government Service in ClL I and CL v

(i) Reservation in-for eX~Servicemen.

(i) Exemption from payment of Examination and Application fees for ex-

servicemen for recruitment {0 -

 Read :— (i) GR, GAD, No. RTA. 1072/6181-V, dated the :.rOthAprﬂ 1973.

(i) GR.,, GAD, No. RTA.1073/V, dated the 8th May 1973.
(iii) G.R., G.A.D., No. RTA.1073/V, dated the 8th October 1973.

d to direct that the Ql‘dei's contained in the

RESOLUTION~—Government is please
main in force till the 30th June 1979.

Government Resolution, quoted above should re

" 9. This resolution issaes with the concurrence of the Finance Department vide its unofficial

reference No. 15588/155/F-12, dated the 21st January 1975.
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&R, GALD., NO. RTA1076/635/299/X V1,
dated the 231d February 1976

Subject :— Government Service-Reservation in for ex-servicemen -
Read — (i) G.R., GAD., No.RTA. 1073-V, dated the 8th May 1973.
(i} G.R., G.A.D., No. RTA. 1073-V, dated tiie 8th October 1973.
(111} G.R., G.A.D., No. RTA. 1074/1730(0)/b/ 73/XV1, dated the 25th November 1975

RESOLUTION.—By Government Resolutions, G.A.D., No. RTA. 1073-V, dated the
8th May 1973 and 8th October 1973, 15 % of the vacancies in CL III and CL. IV services which
are filled by direct recruitment in any year have been reserved for being filled in by ex-
servicemen. In practice the reservation is applied to each category of post individually, with the
result that in certain cadres, in which the number of posts is small and vacancies do not occur
frequently there is no scope. for- reservation for ex-servicemen and in spite of 15 % reservation’
provided in CL II and CL IV services, actual placement of ex-servicemen has been very low

2. Government is, therefore, pleased to direct that the reservation, for ex-servicemen should be
made applicable to the total vacancies arising in a particular calendar year in all CL. TII posts as a
whole and in all C1. IV posts as whole and not against each category of posts.

3. These orders will apply to recrmtment to the posts and services which are outside the purview of
the M.PS.C.

4 The Secretariat Departments are requested to take suitable steps to implement these orders
so far as the Corporations, Industrial Units, etc. under their adnnmshatlve control are
concerned.

5. The Rural Development Department is requested to 1ssue suitable orders in respect of the
posts under the Zilla Parishads.
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G.R, G.A.D., No. RTA. 107 6/635/299/XV],
dated the 14th May 1976

Subject :— Government Service-Reservation in for ex-servicemen
Read —(i) G.R., G.A.D, No. RTA. 1073-V, dated the 8th May 1973.
(i) G.R., G.AD,; No. RTA. 1073-V, dated the 8th October 1973.
(i) G.R., G.A.D., No. RTA.1074/ 1230(0)/15/75/X V1, dated the 25th November 1975.
@iv) G.R., G.A.D., No. RTA. 1076/635/299/X V1, dated the 23rd February 1976.

RESOLUTIGN.— By Government Resolutions, G.A.D. No. RTA. 1073-V, dated the
8th May 1973 and 8th October 1973, 15 % of the vacancies in CL. T and CL IV services which
are filled by direct recruitment in any year have been reserved for ex-servicemen. It was observed
that the appointing authorities were applying reservation to each category of post individually, with -
the result that.in certain cadres in which the pumber of posts are small and the vacancies do not
occur frequently there was no scope for reservation and in consequence the recruitment, ex-
servicemen is much below the prescribed percentage. It was therefore, directed in Government
Resolution, G.A.D., No. RTA. 1076/635/299/XVI, dated the 23rd February 1976 that so far as -
recruitment to the posts and services which are outside the purview of the M.PS.C. are concerned,
the reservation for ex-servicemen should be made applicable to the total vacancies arising in a
particular calendar year in all CL THI posts as a whole and in all'Cl. IV posts as whole and not against
each category of posts. ' ' ' '

2 Tt is clarified that for the purpose of the above orders all the Cl. myCl. v posts
controlled by a single appointing authority should be taken together as a whole.

3. Government has now decided, in consultation with the M.P.S.C. that in the case of CL
III posts which are within the purview of the M.P.S.C. the same principle should be adopted i.e.
reservation for ex-servicemen should be made applicable to the total vacancies arising in a
particular calendar year in all CL TII posts controlled by a single appointing authority taken as a
whole and not against each category of posts. ‘

4. All Secretariat Departments and the Heads of Departments who are concerned with
recruitment to CL. TII posts through the M.P.S.C. are therefore, requested to make reservation for
ex-servicemen accordingly while sending requisitions in respect of Cl. ITI posts under their
administrative control.
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G.R., G.A.D., No. RTA. 1075/1248/1263/X VI,
dated the 5th August 1976

Subject : - Government Service-Recruitment in vacancies reserved for ex-servicemen through
Employment Exchange -

Read — (1) GR., G.A.D,, No. RTA. 1073-V, dated the §th May 1973..
(i) G.R., G.A.D., No. RTA.1073-V, dated the 8th October 1973.
(i) G.R., G.A.D., No. RTA.1074/1230(0)/15/75/X V1, dated, the 25th November 1975,
(iv) G.R.,G.AD. No. BCC./1075/ECR/45/316/X V1, dated the 9th December 1975.

RESOLUTION. —By Government Resolutions, G.A.D., No. RTA.1073-V, dated the Sth
May 1973 and 8th October 1973, 15 % of the vacancies in CL III and Cl. IV services which are
filled by direct recrnitment in any year have been reserved for bein g filled in by ex-servicemen. Tt

has been observed that in spite of reservations actual placement of ex-servicemen in CL TIT arid Lo

IV posts is very low. In order to ensure proper co-ordination between Sainik Boards and
Employment Exchanges in the work of registration and sponsoring of candidates who are ex-
servicemen, Government is pleased to issue the following instructions :—

1. There should be a single agency, namely, the Employment Exchange for registering and
sponsoring candidates for vacancies reserved for ex-servicemen in CL IIT and CL. IV services.

2. The Employment Exchanges, whose function is to register the names of all persons
seeking employment should maintain a separate register for ex-servicemen or do classification
for CL. I and C1. IV services by showing seniority of the candidates so registered.

3. The appointing authorities under Government should adopt the following procedure while
filling in vacancies reserved for ex-servicernen in posts recruitment to which is made otherwise
than through the M.P.S.C— '

(a) ALl vacancies should be notified to the Employment Exchange in the form ‘o‘f;

requisition.  appended to  Government Resolution, G.AD. No.

BCC./1075/ECR/45/316/X V1, dated the 9th December 1975. (Copy of the form attached).
(b) A notice of at least 15 days should be given to the Employment Exchanges'for.

sponsoring candidates.

- (¢) The number of vacancies reserved for ex-servicemen out of total vacancies -

notified should be clearly indicated in item 6(a} (5) of the requisition sent to the

Employment Exchange and the certificate in item 11 of the requisition should be

invariably given. |
(d) When a local employment Exchange is unable to nominate any suitable candidate
or a candidates the vacancies should be referred to the Director of Employment,
¥iel




Maharashtra State, Bombay, who will submit a list of suitable candidates to the appointing
atithorities.
(e) Appointing authorities should also notify vacancies of technical nature in cadres

other than District cadres to the Director of Employment who will circulate the
notification to all Employment Exchanges for submission of suitable candidates. '

(f) The selection or otherwise of the candidates spensored by the Employment Exchange
should be iritimated to the Employment Exchange within a period of one month. If any of
the vacancies reserved for ex-servicemen is not filled by a candidate sponsored by
Employment Exchange, specific reason therefore, should be communicated to the

Exchange. |

4. The Employment Exchange should farnish the kst of ex-servicemen candidates to the
requisitioning departments according to their seniority in the register according to their existing
pattern of scrutiny and submission. '

5_TIn the first week of every month, the Secretaries of the Zilla Sainik Boards should visi
the Employment Exchangéé and carry out scrutiny of the register for ex-servicemen maintained
by the Employment Exchanges and satisfy themselves that candidates from these registers are
sponsored by the Exchanges against the vacancies reserved for ex-servicemen according to their
seniority in the register and proper submission are made.

6. The Secretary, Maharashira Rajya Saimk Board and the Director of Employment
should be kept informed every quarter, by the Secretaries of Zilla Sainik Boards and District
Employment Officers of the prevailing position of the live entries particularly on the following

- points — ' '

(i) Number of candidates belonging to ex-servicemen on their live registers.

(i) Number of requisitions received from State/Central Government Departments, Local
bodies private and public sector undertakings, etc. :

(iti) Number of candidates belongiﬁg to ex-servicemen who are recommended.
(iv) Number of candidates appointed.

This Resolution is issued in consultation with the Industries, Energy and Labour Department.
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G. R, G.A.D., No. MCN.1075/903/X V],
dated the 10th Novembér 1976

READ.— (i) G.R, G.A.D., No. MCN.1072/50877-V, dated the 7th January 1972,
(11} G.R., G.A.D., No. MCN.1072/50877-V, dated the 3rd May 1973.
(i) G.R., G.AD., No. MCN 1073/50877-V, dategl the 28th September 1573.

RESOLUTION.—By Government Resolutions, G.A.D. No. MCN. 1072/50877-V,
dated the 7th January 1972 and 28th September 1973, certain concessions were given to defense
services personnel disabled in action and one member each of the families of the defense
services personnel killed in action in the conflict with Pakistan in 1971, in the matter of
recruitment to CI. IIT and CL IV posts in the State Services. Government is now pleased to direct
that the concessions in the aforesaid Government Resolutions should be made applicable to the
families of the defense services. personnel in general i, ‘who are affected by all conflicts j.e.
during 1962 and 1965 wars, 1947-48 Kashmir conflict, Goa and Hyderabad operations, war-like
operations on borders with neighboring countries including armed hostilities like Nag as and
Mizos.

2. Government is fusther pleased to direct that these concessions should also be extended to
the families of those who die while in service and to those defense services personnel who are
- disabled in all conflicts or while in service, :

3. This Resolution issues with the concurrence of the Finance Department vide its

-unofficial reference No. CR. 1355/76/SER-7, dated the 4th November 1976,
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G. C., G.AD., No. RTA-1077/ 1068/X V1, dated the 3rd September 1977

- Subject—Government Service—Reservation in for ex-servicemen .

CIRCULAR OF GOVERNMENT

By Government Resolutions, G.AD., No. RTA 1073/V, dated the 8th May 1973 and 8th
October 1973.15% of the vacancies in CL III and CL IV services which are filled by the direct
recruitment in any year have been reserved for being filled in by ex-servicemen. These orders
have been extended up to 30th June 1979 vide Government Resolution, G.A.D. No. RTA.
1074/1230(0)/5/75/X V1, dated the 25th November 1975. For appointment to the reserved vacancies
in CL I and CL IV posts, ex-servicemen are given age concession viz. an ex-servicemen who has
put in not less than six months continuous service in the Armed Forces of the Union is allowed
to deduct from his age a period of 3 years over and above the length of his continuous service in
the Armed Forces up to the date of the release from the respective service, in regard to the age-
limits prescribed for the appointment to various posts and services under this Government. In the
case of disabled ex-servicemen, age limit can be relaxed up to 45 years.

2 Yt has been brought to the notice of Government that while advertising vacancies
reserved for ex-servicemen in CL IiI and CI. IV posts, the concession in regard to age relaxation
granted to them in the aforesaid orders is not specifically mentioned in the advertisements, with
the result that ex-servicemen who would otherwise be eligible to apply for such reserved posts
by availing of the concession in respect of age do not actuelly apply and are thus deprived of
the benefit of the reservation. It is, therefore, necessary to ensure that when the posts in Cl. 1
and CL TV reserved for ex-servicemen are advertised, the concession regarding age relaxation

allowed to ex-servicemen should be specifically mentioned in the advertisements.

3. All the appointing authorities are requested to comply with these instructions
scrupulously. ‘
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G. R, G.A.D., No. RTA.I075/0/482/XVi-A,
dated the 25th Qctober 1879

Subject—Government Service—in CL I and CI. s
() Reservation in—for ex-servicemen—

(Il Exemption from payment of examination and application fees for ex-
.. servicemen for recruitment to—

e

Read—(i) G. R, G.AD., No. RTA. 1072/6181-V, dated the 30th April 1973. (i) G. R, G.AD.,
A No. RTA. 1073/-V, dated the 8th May 1973.
(i) G. R, G.A.D., No. RTA. 1073/-V, dated the 8th Octoberl973.
(iv) G. R., G.A.D., No. RTA. 1074/1230(0)/5/75/X V1, dated the 25th November 1975.

RESOLUTION —Government is pleased to direct that the orders regarding 15 % reservation for ex-
servicemen in CL II and CL IV posts in Government service issued in Government Resolution,
G.A.D. No. RTA 1073/V, dated the 8th May 1973 and dated the 8th October 1973 and also the orders -
regarding éxemption from payment of examination and application fees for ex-servicemen for
recruitment to Government service in C1. I posts issued in GR., GAD, No. RTA-1072/6181/V,
dated the 30th April 1972 which were extended till the 30th June 1979 should remain in force
till the 30th Tune 1980, : '

2. This Resolution issues with the concurence of ‘the Finance Department vide its'_
unofficial reference No. 1592/EXP-4/79, dated the 22nd August 1979, -
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G. R., G.A.D., No. RTA.1079/6/482/XVI-A,
 dated the 3rd July 1980

Subject—Government Service—in CI. IIf and CL IV
(I} Reservation in—for ex-servicemen — o
(I) Exemption from payment of examination and applicétié)n fees for ex-
servicemen for recruitment {0 —
. Read—(1) G.R., G.A.D,, No. RTA. 1072/6181-V, dated the 30th April 1973.
(i) G. R, G.A.D., No. RTA. 1073/V, dated the 8th May

. 1973.
(i) G. R, G.AD., No. RTA. 1073V, dated the 8th October 1973..

(iir) G.R.,. G.AD, No. RTA. 1074/1230(0)/5/75/XV], dated the 25th November 1975.
(v) G.R., G.A.D., No. RTA. 1079/0/482/XVI-A, dated the 25th October 1979.

RESOLUTION —The existing orders regarding reservation for ex-servicemen in CL IiI
and CL. IV posts in Government service are in force till the 30th June 1980. The question of -
extending the benefit of reservation in favor of the ex-servicemen on a permanent basis has
been considered by Government since the problem of rehabilitation of ex-servicemen in
continuing feature, Government has decided to extend the benefit of 15% reservation in CL I and
ClL. IV posts in Government service for ex-servicemen on a permanent basis. '

2. Government has also decided to exempt ex-servicemen who are released on completion
of their normal tenure of service from the Armed Forces, from payment of examination fee
and application fee in respect of examinations which are held by the Maharashtra Public
Service Commission for filling the vacancies in CL IO services and posts in the State

" Government on production of their Discharge Certificates. This concession should also be
applicable in respect of those CL III posts which are filled through the M.P.5.C. by nomination/

interview.

A 3. This Resolution issues with the concurrence of the Finance Department, vide 1is
unofficial reference No. 2202/EXP-4, 79, dated the 27th November 1979.
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Ex-Servicemen, ,
Reservation in Class I and
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GOVERNMENT OF MAHARASHTRA
GENERAL ADMINISTRATION DEPARTMENT
Circular, No. IPE/RTA. 1080/0/181/XVI-A 7
Mantralaya, Mumbai 400 032, dated the 10th October 1980

CIRCULAR

Since 1973, orders are in force that 15 per cent of all vacancies in Class IIT and Class IV
posts filled by direct recruitment during any year should be reserved for ex-servicemen. The
reservation for ex-servicemen in Class IIT and Class IV posts has now been extended on a
permanent basis vide Government Resolution, General Administration Department, No. RTA.
1079/0/482/XVI-A, dated the 3rd July 1980. Government has decided that the measures set out
in the Parliamentary Election Manifesto of Congress (I) falling within the State sphere should
be pursued with a sense of urgency. The Chief Minister has also directad monthly reporting and
monitoring. One of the points in the Parliamentary Manifesto which is being monitored at the
highest level pertains to the vi gorous implementation of reservation of jobs for ex-servicemen.

2. Government has issued orders from time to time in regard to the reservation for ex-
servicemen in Class Il and Class IV posts. Copies of these orders are sent herewith for reéldy
reference. Certain concessions have been given to ex-servicemen in the matter of recruitment to
Class IIf and Class IV posts. As regards age concession, ex- servicemen who have put in not
less than six months continuous service in the armed forces are allowed to deduct from
their age, the length of continucus service in the armed forces plus 3 years. In so far as
disabled ex-servicemen are concerned, age limit is relaxed up to 45 years. Where duly
qualified ex-servicemen are not available during any year, the backlog should be carried
forward for one year more. Where carders are smail, the vacancies in Class ITI and Class
IV are allowed to be clubbed together for determining the 15 per cent reservation. The
appointing authorities have to ensure that while sending requisitions to the Public Service
Comimission, the State Selection Board or the Employment Exchange, the number of vacancies
reserved for ex-servicemen on the basis of the prescribed percentage should be specifically
indicated in the requisitions. Similarly, in all advertisements, reservation for ex-servicenien
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shuld be épecifically fndicdted. Ordexs have been issued, for'giving priotity for fecruitment to
Class IIT and Class TV posts to Defense Service Personnel-disabled -in. the virious conflicts. of

ohile in service arid like priority f6 depndents of the Deféuise Service Personnel Killed in the
said conflicts or'who die while'in-sef vice: '

3. The Government has directed that the annual confidential reports of the Officers
concerned with the implementation of the programime should reflect also the performance in
respect of iterns concerning the Parliamentary Election Manifesto. All Heads of Departments are
therefore, requested to give top most priority to this matter, pursue it vigorously and ensure strict
compliance of the orders. The Heads of Departments are requested to issue suitable instructions
in this regard to the appointing anthorities under their administrative control and ensure compliance '
by them. '

4. The orders regarding reservation for ex-servicemen are applicable to the Zilla Parishads.
The Chief Executive Officers are requested to take similar action for ensuring strict
implementation of reservation for ex-servicemen in Class IIT and Class IV posts under the Zilla
Parishads. | ' ' - '

5. The Corporations/Boards/Authorities under the administrative control of the State
Government are required to implement these orders. Government has directed that these bodies
must strictly implement the Government orders regarding reservation for ex-servicemen and
- amend the relevant recruitment rules for incorporating the provisions regarding reservation for
ex-servicemen, if this has not already been done. '

6. The Mantralaya Departments are requested to take steps for ensuring strict
implementation of Government orders regarding reservation for ex-servicemen in Class IIT and -
Class IV posts by all the appointing authorities in Government Departments and by the
_Colporations/Boards/Aﬁthorities under their administrative control. '

By order and in the name of the Govemnor of Maharashtra,

A.A.ALAVI
Secretary to Government.
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Immediate o Concessions to ex-servicemen
' for recruitment to Class T
and Class IV posts.

GOVERNMENT OF MAHARASHTRA
GENERAL ADMINISTRATION DEPARTMENT

Circular No. RTA. 1079/0/482/XVI-A,
. Mantralaya, Bombay 400 032, Dated the 16th April 1981.

Read.— (i) Government Circular, General Administration Department, No. IPE/RTA.
1080/ 0/181/XVI-A, dated the 10th October 1980.

(ii) Government Circular, General Administration Departﬁlent,_ No- SRV.
1080/563/ 156/XVI-A, dated the st December 1980.

CIRCULAR.—Orders are in force since May 1973 providing 13% reservation for ex-
servicemen in Class IIT and Class IV posts which are required to be filled by direct recruitment.
Consolidated orders embodying this and other concessions regarding age limit etc. sanctioned
by Government for the ex-servicemen from time to time have been issued in Government
Circular, General Administration Department, No. IPE/RTA/1080/0/181/XVI-A, dated 10th
October 1980. Thereafter, in Government Circular, Gencral Administration Department No.
SRV-1080/563/156/XVI1-A, dated the 1st December 1980 it has been clarified that the
reservations already provided in favor of ex-servicemen and certain other specified sections of
society, except those belonging to the economically weaker sections, should not be subject to
any ecopomic criterion and that they should continue to get the reservations irrespective of the
quantum of their family income.

2. The Government of India have since adopted certain special- measures for

promoting absorption of ex-servicemen in civil services and posts. This Government also has -

decided to adopt such measures and to direct as follows :—

I-Reservation of. vacancies s— According to the existing orders, besides the Governrnent -

departments and Government offices, the Zilla Paridhads and the Corporations, Boards,

Industrial Units, etc. under the administrative control of the State Government are required to

provide 15% reservation for ex-servicemen and to amend their recruitment rules accordingly, I

Government has now decided (1) to make the existing orders regarding 15% reservation for I ex-

servicemen in applicable also to the local bodies ie. Municipal Corporations, Municipal
Councils and all other authorities, services and institutions in respect of which Government has
powers to give directions, and (2) to extend the scope of the reservations to the voluntary
otganizations receiving grants-in-aid from the Central Government or State Government,

B9k



requiring such organizations to reserve at least 10% of vacancies in the lower or middle level
posts under them (comparable 0 the Class I and Class IV/ posts in Government service)
for employment, of ex-servicemen. All Departments of Maniralaya should issue suitable
instructions to all such bodies with which they are respectively concerned and request them to
amend the relevant recruitment rules for incorporating the provisions regarding reservations for
_ex-servicemen. A condition making such reservation for ex-servicemen compulsory should also be
“sHeluded in the terms and conditions under which voluntary organizations/agencies are given
grants-in-aid by the Government. ' :
TI-Release of unfilled reserved vacancies :—

" Under the existing orders, the vacancies reserved for ex-servicemen which remain unfilled
on account of duly qualified candidates not becoming available can be camied forward for a
period of one year As regards release of unfilled reserved vacancies, the following revised
procedure is laid down— '

(/) The vacancies reserved for ex-servicemen in respect of Class III posts and Class IV

< posts should not be released to any general candidates until and unless the appointing authority

. has (a) obtained a certificate regarding “Non-availability of ex-servicemen" from the

. Employment Exchange, Zilla Sainik Board, Regional Selection Board or the Maharashtra Public

Service Commission, depending upon the nature of the job and (b) recorded a certificate that
such a “ Non-availability” certificate has been obtained.

© (if) Individual cases of release of vacancies reserved for ex-servicemen should be referred

by the various appointing suthorities lower than the Government to the concerned

- Administrative Departments of the Mantralaya and such posts should be filled by general

candidates only with the approval of the concerned Administrative Departments.

(iii) Similar instructions should be issued by the Departments of the Mantralaya, to the
Public Sector Undertakings/Corporations under their administrative control. The Rural
Development Department also should issue similar instructions to the Zilla Parishads. N

TYY-Age relaxation :—

According to the existing orders ex-servicemen who have put in not less than six months .
continuous service in the Armed Forces are allowed to deduct from their age the length of
continues service in the Armed forces plus three years. In the case of disabled ex-servicemen the
age limit is relaxed up to 45 years for purposes of appointment to Class 1M and Class IV posts.
As per the existing orders, such age relaxation is applicable to the appointment of ex-
servicemen only to the posts reserved for them. Government has now decided in consultation with
the Maharashtra Public Service Commission to extend this concession also for their appointment

.to unreserved vacancies in Class III posts. This concession is also extended to unreserved

vacancies in class IV posts.

TV-Relaxation flowering of educational quelifications :—

At present, ex-servicemen are not entitled to any concession in regard to edacational
qualifications. Government is now pleased to give the following concessions to them in this
regard, for appointment only to reserved vacancies in Class 1T and Class IV posts :—

Yo



{£) For appointment to any reserved vacancy in Class IV posts, an ex-servicemen who has
put in not less then 3 years service in the Armed Forces should be exempted from satisfying
the munimum educational qualification, namely a pass in the fourth standard examination
prescribed o respect of such posts.

(#7) For appointment to any reserved vacancy in Class I posts, the appointing authority
may, at its discretion, relax the minimum educational qualification, where such gualification
prescribed is a pass in the Middle School Examination or any lower exanmination, irlj_,‘_f)avor of
éxiervicemen who have put in at least 3 years service in the Armed Foites and who are
otherwise considered fit and suitable for appointment to such posts, in view of their experience
and other qualifications. Such Class III posts will obviously ot include ministerial posts like
Cletks, Typist etc., for which minimum educational qualification is a pass in Secondary School
Certificate Exammatlon . - ; '

Note—In computing the period of 3 years referred fo in (i) and (ii) above, service in a
corresponding post in a civil Department or a Public Sector Undertaking or an autonomous
organization whether under Central or State Government or in a natzonahsed Bank should be
added to the period of service in the Armed Forces. '

(#fi) For appointment to any reserved vacancy in Class III posts, to be filled partly by
direct recruitment and partly by promotion or transfer, where the minimum educational or
technical qualification prescribed for appointment by direct recruitment is higher than that
prescribed for promotions or transferees, an ex-servicemen should be- deemed to satisfy the
prescribed educational or technical qualification if the.—

(2) satisfies the educational or technical qualification prescribed for direct recruitment
to the posts from which promotion or transfer to the posts in question is allowed ; and

(b) has an identical experiénce of work in a similar discipline and for the same number

of years in the Armed Forces of the Union, as prescribed for promotees or transferees.

- (#v) All Departments of Mantralaya should examine and identify the posts in which
military experience either in general or in-a specific field or posts would be of distinct
advantage so as to provide for such experience as an essential or desirable qualification and also
to consider whether in view of the relevance of the experience possessed, lower educational
qualification should not be prescribed for ex-servicemen. The General Administration
Department (Personal Division) should, while approving recruitment fules for the various posts

referred to them, specifically insist on the examination of the provisions regarding modes of

recruitment, educational qualifications and experience from these engles also.

Note.—The concessions at (iii) and (iv) above should be made applicable only to Class III
posts appointments to which are outside the purview of the Mahalashtra Public Service

Commission.

(v) The Departments of Mantralaya should ensure that the Public Sector Undertaking under
their administrative control also adopt and implement the decision at (iv) above.

LLAY




Y . Implementation —

For the proper implementation of the orders regarding reservation for ex-servicemen,
Deputy Secretaries to Government in charge of establishment in the Mantralaya Department
shall be designated as Liaison Oificers. The functions to be entrusted to then would be (i} to
ensure due compliance by the appointing authorities under their administrative control of the
orders and instructions pertaining to reservation in favor of ex-servicemen, (i) to watch the
receipt of periodical returns which may be prescribed in respect of placement of ex-servicemen
and their timely submission after due scrutiny and consolidation, and (iii) to conduct annually
inspection of the registers maintained in the offices of Heads of Departments under them and

submit a report of inspection to the Secretary of the Department. -

3, The Department of Mantralaya are requested to ensure that the existing orders as
amplified in para 2 above are implemented by them and the various authorities under them,
scrupulously. :

4. These orders issue with concurrence of Finance Departmenf vide its unofficial reference
. No. 738/EXP-481, dated the 15th April 1981.

By order and in the name of the Governor of Maharashtra,

V. S. FADNAVIS
Deputy Secretary to Government
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Class IV-
{13 Reseryation in -
. for ex-servicemen.
(11) Exemption from payment of
Examination and Application’
feas for ex-serviceinen for
recruitiment 1o -

GO ERNMENT OF Malls RASHTRA
ral Adnunistration Dept utmem
s eragrhunion Mo T%‘.i—rii}"{}’ VAN VI
fantniaya Bomba »--JJ{, (132, dated _f‘ Iﬂi 1980,

Government Resolutian, Genernd Administrution Departmant, No.
RTA-1072/6181 \ dated 30™ Apr 1975,

Crovernmenl Resolution, General Adminisiraizo sn Departiment, No
TALI073/-Y, dated 3% May 1973,

Covermment Resolution, General Administration ch;h,‘lmtm: No
HTA-10734-V dm-“f o”‘ Oot 1973, : '
Cavernment Resolurion, General Administration Department, Mo
RIA-T (747125 ‘:t"i} S:”Fi NV 1L dated the 25% Nov 1975.

5% Government Resalution, Ganeral %ﬁmm:zr&t_mﬁ Deparument, No
RFA-107 ,;(_.'143 2/XVI-A, dated the 259 Oct 1979
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Giltes MNutes, 8illen Memornunda of Coram,

Appeavance. Tribunals ovders or

Hvretions and Hegistvar's ovders

Teibunal’ s orders

.4, Na. 846 of 2024

SApplicants

Ihe State of Maharashirs & Ors. Respondents
Shre ALS. Gaihwaed, feamed Advocare for the Applicants,
and Ms. 5P Manchekar, learned Chiel’ Presenting Offieer far 1hy
Respondents are present,
2 Ld. Advecate for the applicants states that he has given
chart at Exhibic A thereby giving details of the applicants, dule ol
provisional result and the marks obtined. e pravs tha condition
of mininsum 15 percent marks to the candidates of cx-servicoms
1519 be reduced and relaxed. e rofers (o Rule 7 & Rule 8(6) of
the MPSC Refes of Procedure. 2014 and states thal Rule &6
preseribe for seeuring winimueny 33 percentile marks and does no
say aboul percentage. He relies on the judgment of the Hon ble
Supreme Court in State of Orissa Vs Mohd, Yunus & (rn 196
Supp (2) SCC 550 Ldo Advouvste for the applicants siales tha
applivants have made representation dated 266 2024 o (.
Fcellenes e Governor of Mabharashir, Hop e hiel Minise
Hon'ble Dy Chief Minister and many other concermed Hon'ble
Cabiner Ministers. In the sald representanon the direct elivel of
refaxation ol the condition of 45 percent marks is given. 151
condition ts aot relaxed that chart is not given. Tofal 265 posts are
reserved for Bx-serviceman in Maharashira for Krnshi Sovahe anst
becanse of this condition of 5% marks Tor Ex-serviceman oniy O
came lecbe selected and other 244 remained vacant and theretor,

there is apprehiension that these posts will be converted and lapsed

and Ex-serviceman will not get their rightful dues.

3 Lo CPO - states that the representalions are unider

consideration and she seeks time.

1. Considered the submissions and the et that the pess
which are veserved T bxeserviceran are kept vacant and
filled up. We direct the respondents naC o (111 oy those 2440 o
and keep them vacunt annl Tuntler orders. The respangdents g
directed 1o plrstic the matrer,

by 5000 310202

Sudi- Scbi-
CSOMIduda Bhatkar. b
Charpersan

SR2G2

(Dehashisl: Chakrabarng
Member 1 A4)
A20203

{58))







ELE RO LR B e Y TV NTS g 20T
IN THE MAHARASHTRA ADMINISTRATIVE TRIBIUNAL
MUMBAI

BMARAC A N,
N

Original Applicatinn N

Sl MA'TLEL kR

FARAD CONTINUATION SHEET No.

Office Noles, Office Memovandn of Dors .
Appearunce, Tribuaal's ordery or
diractio

and Reyistruvs orders

Tribunal’'s orders

0.A.946 /2024

P.5. Ghadage & Ors,
Vs.
The State of Mah. &Ors,

... Applicants

... Respondents

I shri A8, Gaikwad, learned Advocate for
Applicants on Video Conference and Ms S.p
Manchekar, learned CPO for Respondents arc

preserdt,

2. Learned CPO is fling Affidawnit-in-Reply
today.

3. We  Suo-motu modify  the order dated

05002024  wherein  we  have  ordered  the
Respondent-State to keep 2449 posts vacant., At
the time of Lok Adalat’ which was conducled on
07.12.2029 when we were serutinizing the files

CPO, it is found that pursuant o Advertisement
dated 11.08.2023, 265 posts of “Agriculiure
Assistant’ from  Agriculture Department  were
reserved  for Ex-servicemen, The Agriculture
Department  informed  us  that total 47 Fx

which 20 candidates were found eligible ang 27
candidates woere not found eligible, as they could
net reach the bench-mark of 45% marks or an ¥
other reasons.

4, Learned CPO informs that total 1744 posts
were advertised for the post of “Agrculture
Asgsistant’, out of them 2635 posts were reserved
for the Ex-servicernen. Only 47 Ex-servicemnen
applied for all these posts 20 Ex-serviceren

were found ahigible. Our of them only 20 Fx
serviceren have come 1o Lhe Tribunal.
3 The dearned Advocale for Applicant on

WVideo Conference’ wanted to argue and made
submissions that the data of 47 Applicants Erven
Depariment s factaa’h wrong
13 candidares have applied i

by the Agrooalture
and neariy 142/

Ex-servicernnon Category,

r. We specificaily ald vhe learned
tor Apphoant Was rebel can e granoed
i s Ay

b Apple g
: Moo

with the help of Department and the office of

servicernen had applied for the said post out of




Oftice Notes, Office Memorands of Caram,
Appearsnce, Tribunal's arders or
direetions and Registruar's orders

Tribunal’s orders

a ‘Public Inierest Litigation’ before Hon'ble High
Court,

7. Hence, ex-facie the order of keeping 244
posts vacant in the category of Ex-servicemen is
Wrong as only 47 candidates have applied &

sought  reservation in  the category of Ex.
servicernen, '
8. As mentioned above, 20 Ex-servicemen are

already selected. Though 27 Ex-servicemen have
not found qualified and though in all 20 Ex-
servicemen are Applicants in these 2 OAs, by way
of abundant brecaulion, it is judicious to keep 27
Posts vacant in the said category and not 244,

g, Herice, we modify Para 4 of our order dated
05.09.2024, which is as follows -

“4q, In line 3 of parg 4 instead of the

words 244 posts’, the words 27 posts’
are hereby substituted,”

10. Accorcﬁngiy, this modified order is to be
uploaded.

L1, 3.0, to 19w December, 2024,

{A.M. Hulltarni) {Mridula Biwtkar, Ji
Member.-4 Chairperson
10,12, 2024 10.12.2024

fakw)
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ASHISH S. GAIKWAD
(MAH/2896/2001)

Office at: Chamber No. 4, 24BD, 2™
floor, Rajbahadur Compound, Opp.
BSE, Ambala Doshi Marg, Fort,
Mumbai- 400 001.

Fmail Id: ashishg!l.asi@email.com
Mob:-09819315977




